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iMarketing Solutions is North America’s preeminent integrated marketing services company.
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numerous Police Associations across Canada and we are proud to have won the opportunity to
work with the Alberta Federation of Police Associations in their membership publication.

Front Line Support, a division of iMarketing Solutions, will bring a wealth of knowledge to
the marketing and the design elements of your publication and our scope of graphic design
experience will allow us to give an individualized approach to the professional and sensitive
subject matter often printed in police publications.

The Alberta Police Beat, the official publication of the AFPA, will be published twice annually,
bringing you the latest front line perspective on the policing profession, federal and provincial
legislation as well as keeping you informed and updated on what is important to you.

A special thank you to the advertisers and sponsors for your commitment to stand behind the
men and women who bravely serve and protect our communities every day.

Further, I want to thank the Executive Board of the AFPA for their vote of confidence in Front
Line Support and I look forward to working with you and making your publication something you
will be proud to be affiliated with.
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From the President
Paud Wozne}/—

elcome to the first edition
of the Alberta Police Beat.
We are very excited to have

avenue of direct communication with
the 4,500 members of the Alberta Fed-
eration of Police Associations (AbFed).
I'hope you all take a few minutes to leaf
through the magazine and get a feel for
what is happening across the province
in the various municipal police juris-
dictions. Our hope is that each of you
will be able to take something away
from this magazine and gain a greater
understanding of what the AbFed does
to represent the municipal police offi-
cers of Alberta.

The AbFed includes Police Associa-
tions from Edmonton, Calgary, Leth-
bridge, Medicine Hat, Taber, Lacombe,
Camrose and most recently, the Blood
Tribe. Collectively, these Associations
represent approximately 4,500 mu-
nicipal police officers across Alberta.
You will find content in this magazine
from all of these Associations. This is
a big province with many policing is-
sues. What you won't find is a negative
or polarizing message in this publi-
cation. A career in policing will often
bring with it criticism from the media,
our own Police Service and the com-
munities we police. You won't find us
using this as a medium for negativ-
ity. We may certainly keep our Police
Services honest, but you won'’t find us
slinging any mud at our members. We
have enough Monday morning quar-
terbacks already doing that.

I am a full-time, 15-year member
of the Calgary Police Service (CPS).
I've spent the bulk of my policing
career in plain clothes positions, but
recently returned to patrol as a street
supervisor. I love being a cop and
take great pride in policing Calgary.
While Calgary is not where 1 grew

up (I'm actually a Northern Alberta
boy), Calgary is my home. That said,
I will admit that it’s tough being an
Oiler and Eskimo fan while living and
working in Calgary. About nine years
ago, a friend of mine got me thinking
about running for the Calgary Police
Association (CPA) Board of Directors.
What really got me to consider running
was the need to have good, open
dialogue and positive relationships
with senior police executives of the
CPS - so I ran a platform based exactly
on that and surprised myself by
winning the election. I don’t buy into
the stereotypical ‘union rep’ that slams
his/her fist on the table and grieves
every issue that comes forward. For
me, most issues can be settled and
common ground can almost always be
found. Don’t get me wrong, you need
two sides that are willing to bend and
seek solutions to ongoing labor and
workplace issues. Sometimes previous
issues, egos and pride get in the way.
I've tried to bring that philosophy to the
AbFed. We've been able to create and
expand on some critical relationships
in the Solicitor General’s and ASIRT’s
office. It's a work in progress, but we
aren’t afraid to do the work to represent
police officers from across Alberta.

On my end, it starts with building
strong relationships with the many
stakeholders in our communities, our
municipal and provincial politicians
and within our Police Services. Policing
is a profession based on reputation
and the relationships that are created
through your policing career. The work
of Police Associations is no different.
Using established relationshipsis key to
having a competent and well-engaged
Police Association. I speak with your
elected Association representatives
almost on a weekly basis. Believe me

when I say that you have elected some
fine representatives who truly work
on a daily basis to bring solutions to
the table with your respective Police
Executives. For some of these elected
reps, they often do their part-time
Association jobs for little money and
to the chagrin of their own policing
careers. Like I said, you've elected
some good people. I encourage you to
continue to ask them tough questions
and articulate to them what YOU think
is important for them to bring forward
to your Police Executives. That is what
they are there for.

This magazine will be published in
the Fall of 2014 - just in time for the
Alberta Police Memorial Weekend.
The Police Memorial Weekend is an
important time for police officers
in Alberta and a day that is filled
with many memories and tears in
remembrance of those police and
peace officers who have died while on
duty. I have had the privilege to attend
several of the Sunday ceremonies.
Shaking off the rust and marching
into the Legislative Grounds is a great
way to pay your respects to these
fallen members. For me, it's very
personal; I have two friends who have
died on duty and their names are on
the Memorial.

Cst. John Petropouloswas was a
respected police officer in Calgary.
He and I worked in the same District
Office and crossed paths several
times prior to his death. In September
of 2000, John had responded to a
commercial break and enter alarm
in the south part of Calgary. He and
some other members were checking
for suspects when he fell through a
false ceiling, suffering catastrophic
head injuries. John was a good man
and left behind many friends, family p
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FROM THE PRESIDENT, continued from page 5

and a new bride.

The second police officer that I was
friends with from the Police Memorial
is RCMP Corporal Jim Galloway. At the
time of Jim’s death, he was the longest
serving dog handler in the RCMP. 1
got to know Jim when I lived in the
Edmonton area. I was building up my
resumé as a volunteer with the RCMP
and Jim was often in the area with his
police service dog. We spentalot of time
together. While he had a gruff exterior,
he was one of the most committed,
compassionate, kind members of
the RCMP that I've met. As a dog
handler, Jim and the Edmonton RCMP
Emergency Response Team responded
to a gun call in the community of
Spruce Grove. Gunshots with police
were exchanged and a round struck
Jim. He died on scene and the suspect,
who was suffering from significant
mental health issues, was also killed.
Due to a prior commitment, I missed
Jim’s regimental funeral. I still think of
him often and the positive influence he
had on me and my policing career.

On a side note, I also have very vivid
memories of the June 1990 incident
surrounding Cst. Ezio Faraone’s
murder in Edmonton. While I was
not yet involved in policing, I can still
close my eyes and see the photograph

on the cover of The Edmonton Journal
of the EPS members standing around
Cst. Faraone’s body - draped by a
blanket. One of the police officers,
who I knew from playing hockey
with his son, was peering under the
blanket examining the injuries to the
murdered police officer. That was a
chilling image and one that is rare to
policing in Alberta. I know the death
of Cst. Faraone still haunts many
current and retired police officers in
Edmonton and beyond.

These police officers died serving
three different communities. The least
we can do is honor their sacrifice with
a brief ceremony on what is usually a
beautiful fall afternoon.

So why is the AbFed here? While
each Police Service and Association
have their own ‘in-house’ issues,
there are several items that require
a collective approach. For instance,
each of you contributes to the Special
Forces Pension Plan (SFPP). Unless
you're a police officer who has been
living under a rock, you will know that
the Government of Alberta (GOA) has
been proposing changes to the SFPP.
These changes include increasing
our current pension from a 25-year
pension to a combined age and service
number (an 85 factor), increasing

contribution rates and scaling back
some of the pension benefits. The
AbFed represents Alberta municipal
police officers for this SFPP issue. We
havelobbied government, engaged the
GOC with committee work and tried
our very best to keep the membership
aware of the issue.

The AbFed continually works
to address changes to Provincial
legislation that affect Alberta municipal
police officers. For instance, we have
met with Alberta Government officials
regarding changes to the Alberta Police
Act and Regulations. Issues involving
the Traffic Safety Act have also been
pursued. These are ongoing issues that
we are continually trying to address.I've
also tried to partner with the Alberta
Association of Chiefs of Police to find
solutions to address common policing
issues. After all, Police Associations and
Police Services have one significant
common denominator - providing a
healthy, safe and progressive workplace
for all members.

I hope you enjoy the new Alberta
Police Beat magazine. If you have any
questions, or would like to comment
on the magazine (or anything else),
please feel free to contact me at
pwozney@backtheblue.ca

Take care and stay safe. B
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From the Vice President

Bob Walsh

Six Reasons for Having an AFPA

irst of all I'd like to take a minute
F to introduce myself. My name

is Bob Walsh and I am 32-year
member with the Edmonton Police
Service. I have been on the Edmonton
Police Association Board of Directors
for 20 years where I have held the
position of Vice President the last
six years. I have been on the Alberta
Federation of Police Associations
board for the last eight years, where
I am currently Vice President after
having previously served as President.

The first reason that AFPA exists
is to advance the cause of front line
policing in the Province on behalf of
the front line members.

Second, we advance the profession
of policing in the public forum on a
local, provincial and national level.
The national level is through our
affiliation with the Canadian Police
Association, where both Calgary and
Edmonton have positions within the
board of directors.

Third reasonis to provide a collective
opinion on behalf of the AFPA and
present these opinions in the form of
legislative briefs, news releases and
radio and television interviews. In
addition, legislative briefs would be
presented to both the Government
and Opposition members of the
Legislative Assembly.

Fourth, we ensure that allmembers of
the AFPA be afforded opportunities to
have benefit packages similar to those
afforded to police agencies across the
Province and to a lesser extent, Canada.

The fifth reason is to deliver flexible
and innovative services providing
resources and support to our member
associations; provide progressive and
effectiveleadershipandrepresentation

on provincial issues; deliver training
and educational programs to foster
enhanced association leadership;
and, encourage cooperation and unity
within our membership

Finally, to assist smaller affiliates
with grievance, discipline, pensions,
negotiations and all aspects of Legisla-
tion, Regulations and Policies pertain-
ing to the various Statutes that govern
policing in Alberta.

When the AFPA was first formed in
the 1950s, the Calgary and Edmonton
Police Associations were first and
foremost in its development, followed
in succession by those associations
representing Lethbridge, Medicine Hat
and Camrose. Then Taber, Lacombe,
Coaldale, Redcliff and Hinton. These
smaller affiliates were an integral part
of the AFPA, but the strength was with
the two main players who together
controlled both the purse strings as
well as the voting structure.

The Redcliffe Police Force even-
tually amalgamated with the City
of Medicine Hat. At that time both
Mike Dungey and Norm Koch (rep-
resenting the AFPA) provided their
expertise to ensure that the current
Redcliffe members were placed in
appropriate positions with the then
Medicine Hat Police Service.

Hinton, due to some serious irregu-
larities in its operation, was disbanded
and taken over by the RCMP. Coaldale
was amalgamated with the City of Le-
thbridge, which formed the Lethbridge
Regional Police Service. This left the
current membership intact, consisting
of Calgary, Edmonton, Medicine Hat,
Lethbridge, Camrose, Taber, Lacombe
and the newest addition, The Blood
Tribe Police Association.

During the 70s and 80s the
executives representing the AFPA
negotiated and obtained the Special
Forces Pension Plan, which allowed
members to have 25 years of service
and be pensioned. This plan at the
time was the forerunner of future
Police pension plans in Canada.

During this period the total of votes
for both Calgary and Edmonton were
51%. Whereas all of the other affiliates
combined for a total of 49%, it should
also be noted that Calgary and Edmon-
ton also supplied considerable more
funding than the 51% allotted to them.

The smaller affiliates like Lacombe
and Taber, with their limited mem-
bers, would not be able to afford to
send any of their members to Western
Wage Conferences, Canadian Police
Associations meetings, Lobby Days or
any educational courses, etc. There-
fore it was incumbent upon the AFPA
to assist these affiliated associations.

Even the other member affiliates
would be hard-pressed to find ad-
ditional funding for some of the
courses or meetings that Calgary and
Edmonton have attended in the past,
and that’s where the AFPA with its
resources provides funding for those
to attend.

Mandate

The AFPA mandate is clear; we
are the voice of front line policing
in the Province, we are asked by
Government bodies to sit on various
Boards (i.e. Special Forces Pension
Board), provide expertise on policing
to the Solicitor General’s department
and our opinion is sought on major
police initiatives that affect serving
police officers. B
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From the Editor
Danyl Hubich —

elcome to the inaugural
issue of the Alberta Police
Beat! This edition is being

released to coincide with the 2014
Alberta Police Memorial. The sacrifice
that the fallen officers made and the
pain that each of their families shared,
knowing that their loved ones put
themselves in danger to protect others,
will notbe forgotten. Iwould like to ask
that we all take a minute to remember
the fallen officers of Alberta.

As this publication is new to all of
the members of the Alberta Federation
of Police Associations (AFPA), I would
like to do three things:

e introduce myself and the other

representatives of the AFPA board;

o describe the purpose of AFPA;

e illustrate the content you can

expect from cover to cover.

Like thousands of Albertans, I fled
our provincial neighbor to the East
where I had spent virtually my entire
life. I grew up in Regina, attended the
University of Regina and later, the
Saskatchewan Police College after
being hired by the Moose Jaw Police
Service in 1999.

In 2004, I became a member of the
Moose Jaw Police Association board
in a peripheral role. I was shocked
to learn how much work went on
“behind the scenes” that most of us
had no idea about. I'd like to think
that my interest in the association was
fuelled by my curiosity to learn more
about how the discipline of members
is handled by administrators and how
collective agreements are reached.
Others may tell you it’s because I relish
the role of “devil’s advocate” and that I
enjoy challenging the status quo. Both
are likely accurate.

I became a member of the Medicine

Hat Police Service in the spring of
2007. After getting accustomed to my
new surroundings (and still seeking a
voice on Association issues), I became
a member of the MHPA executive
board as a director in 2010. The
Medicine Hat Police Association is the
voice for 114 sworn police members.
The MHPA also strives to ensure our
members enjoy a work/life balance
by organizing several family events
every year including a family picnic,
kids Christmas party and our Police
Association Ball every October.

In 2011, when our board hosted the
AFPA AGM, I was successful (clearly
unopposed) when I ran for a provincial
director position - a position I still
hold. That AGM was a very eventful
one (not just for the above mentioned
election results) because the Calgary
Police Association rejoined the FED.
This once again unified the municipal
police associations throughout the
province. In 2012 I became Vice
President of the MHPA board and I
will readily admit that it was a steep
learning curve. In the two years since,
we have had more than our share of
ASIRT investigations, hearings and
a couple of OIS incidents (after not
having an OIS in 30 years).

So, “Who is the FED and what do
they do?”

Your AFPA board consists of:

President:

Paul Wozney (CPA director)

Vice President:

Bob Walsh (EPA Vice President)

Secretary/Treasurer:

Michael Elliott (EPA Director)

Director:

Shane Kisinger (LPA Director)

Director:

John Corbett (Lacombe

Association President)

Director:

John Orr (CPA Director)

Director:

Darryl Hubich (myself, your editor)

The role of the FED is to ensure
that all of the municipal associations
throughout the province work
collaboratively to provide the safest,
most equitable working conditions for
our members; to establish a common
voice for issues at a provincial and
federal level; and finally, to make
Alberta the most desirable place in
the country to police.

Knowing that there are different
issues that creep up in different
jurisdictions allows all of the local
memberships to be better prepared
and have a better understanding of
the potential impact on their own
members. This collective body also
allows for better information sharing
when it comes to contract talks.

Having members from all corners of
the province working together ensures
we are all up to date with the ever-
evolving case-law surrounding Police
Service Regulations and allows us to
adjust how we can assist our members
more effectively. Several decisions
that are made locally by your own
association executive boards are
made after consultation with board
members of the FED. From my own
personal standpoint, the contacts that
I and other members of our board
have made through AFPA have proven
invaluable in the events that have
unfolded in our neck of the woods
over the last couple of years. A special
thanks has to go to both of our “big
brothers” in Calgary and Edmonton
for their tremendous support during
these extremely difficult times for p
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FROM THE EDITOR, continued from page 11

our members. They were quick to
offer their help to our board and were
a wealth of knowledge throughout
the early stages of some of these
investigations.

In the fall of 2013 we had our first
provincial lobby day where AFPA
members and Association presidents
met with both the Conservative
Party (provincial governing body)
and the Wild Rose Party (the official
opposition) in Edmonton.

The topics presented to the provincial
politicians were long-standing issues
on our radar. We talked about the
status of the Special Forces Pension
Plan (SFPP), along with ensuring that
all disciplinary matters are adjudicated
by an objective and independent
hearing officer. Both of these matters
are extremely important to our
membership for obvious reasons and
we believe that itis vital for the decision
makers in government to hear from
front line officers as to why we believe
in these issues and the uniqueness of
our profession.

The event was not without a

couple of minor hiccups due to some
technical difficulties and venue
concerns, but overall it was deemed
an overwhelming success by all that
attended.

Also in the spring of 2014, at the
AFPA AGM, delegates heard from the
honourable Jonathan Denis (minister
of Justice and Solicitor General), Mark
Prefontaine (Alberta Treasury Board),
Cliff Purvis (formerly the head of
ASIRT-newly appointed Provincial
court judge), among others. Also, the
FED officially welcomed The Blood
Tribe Police Association to our ranks,
giving us yet another unique view of
policing in the province.

During my tenure on the FED, the
smaller associations learned that
the large majority of members in the
province had little to no idea about the
provincial body that they belonged to. I
guess the smaller your organization, the
more “hallway conversations” occur
and the more information (whether it
is accurate or not) gets out to members.
We have always struggled with how
best to keep members informed about

thelabor goings-on throughout Alberta
while still maintaining a measure of
confidentiality given the sensitive
nature of most of the issues. We hope
that this magazine serves that purpose.

In addition to providing information
to our members, AFPA realized that
in order to keep dues viable and not
lose any of the momentum that we
have gained, publicly and politically,
we had to look for innovative streams
of revenue to offset inflating costs. We
hope to add some revenue through
advertising in this magazine. Please
take the time to peruse the pages, read
the articles (They can only get better!)
and identify our dozens of sponsors.

Lastly, as the editor of Alberta Police
Beat, I encourage anyone to send
ideas for future issues and/or articles
that represent an interest to our
membership to darryl.hubich@mbhps.
ca. Thanks again for doing what you
do every day and I hope that, in some
small way, this publication has helped
answer some questions and maybe
stimulated some conversations.

Go Riders! B
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From the Director
-Johwm Covbett

to bring greetings from Camrose

and be a part of this inaugural
publication of the Alberta Federation
of Police Associations! For introductory
purposes, the Camrose Police Service
has been in existence since 1956 and
provides policing services to just over
18,000 citizens in the community. The
Police Association in Camrose proudly
represents its 28 members that hold the
rank of Constable to Staff Sergeant. The
organization operates much as a larger
agency does; howevey, it often requires
our membership to perform multiple
functions during the year in order to
maximize the service that is provided
to the community. Doing so can
certainly be challenging at times, but
also very rewarding for our members to
participate in many different ventures
throughout their careers.

As for me, I have just completed my
twelfth year of policing, and my fifth
year as our local Association Execu-
tive. I have been serving as President
of our board for just over a year now
and in May of this year, was honoured
to be nominated to fill a Director posi-
tion with AFPA. In other words, it has
certainly been a busy year, and a huge
learning curve in getting up to speed
with all of the many trends and activities
that are occurring in policing across the
Province and across the Country.

This past year has also presented
an abundance of activity for our local
board in Camrose, as well. Our board
members were able to partake in some
very rewarding lobbying efforts last
year with representatives from both the
Federal and Provincial levels of govern-
ment, and as well, were able to partici-
pate in the Western Labour Conference
and various discussions and meetings
surrounding the Special Forces Pen-
sion Plan. Like many other Associa-
tions across the Province, our Collective

It is with great pleasure to be able

Agreement expired at the end of 2013
and our negotiating committee worked
diligently with the city throughout the
bargaining process, which resulted in
signing a new three year contract this
summer. It was also a sincere pleasure
to host the 2014 AFPA Annual General
Meeting in Camrose, and a huge thank
you goes out to all of the presenters and
those who helped out in making this
year’s event very successful. The agenda
was packed full of relevant and current
topics, and the excellent turnout of del-
egates certainly allowed for some very
meaningful networking opportunities
for all of our Associations across the
Province. As a result of the generos-
ity of those who attended the event,
a $1,300 donation was made to the
Camrose and District Boys and Girls
Club. This year’s meeting was also es-
pecially memorable as the Alberta Fed
welcomed the Blood Tribe Police Asso-
ciation on board. Congratulations and
welcome to President Rayan Najjar and
his entire membership!

As we gather together on the beauti-
ful legislature grounds in Edmonton for
the annual Police and Peace Officer Me-
morial Day, it offers us all a break from
the day to day inundation of paperwork,
tasks and calls for service to pause, re-
flect and pay our respects. The tragic
and incomprehensible events in Monc-
ton, New Brunswick in early June sadly
remind us all that the risks are real and
that we are not invincible. Oftentimes,
it is too easy to forget that we, in the law
enforcement community, are unique;
our experiences are unique and the du-
ties that we perform day in and day out
in the municipalities across Alberta are
noble, just and critical to maintaining
public order and protecting those who
are victimized by crime. For the past
four years, our Association has spon-
sored a team to attend the Fallen 4Mara-
thon in Mayerthorpe and at this year’s

event, our team consisting of Cst. Kelly
Bauer, Cst. Corey Wright, Cst. Matt Wil-
ton and Det. Russ These, took 1st Place
in the Police category, and 2nd overall
for the four person relay. This event con-
tinues to be a very positive one for our
members to network with a variety of
people from both inside and outside the
law enforcement field and, of course, to
honour the memory of the four RCMP
officers that tragically lost their lives on
March 3, 2005. In only five years, the
Fallen 4 Marathon Society has donated
over $157,000 back to the communities
of Whitecourt and Mayerthorpe.

If you haven’t been able to take in
this event yet, I strongly recommend
attending. More information can be
found on their website at http://www.
fallen4dmarthon.com

As T wrap up, I look forward to con-
tinuing to serve on the AFPA Board of
Directors as we carry on into the fall
to work on a number of issues that im-
pact all of our Associations, including
the Special Forces Pension Plan, parole
reform initiatives and the debate sur-
rounding the economics of policing.

And this article certainly wouldn’t be
complete without paying tribute to a
couple of gentlemen, Tom Kramer and
Mike Dungey. Both of these men have
literally dedicated decades of their time
towards the efforts and initiatives of the
Police Association universe; Tom as the
outgoing President of the Lethbridge
Police Association and Mike as the
outgoing Executive Director of AFPA.
Words cannot properly describe how
much effort and