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Message from the Outgoing AFPA President

ello, my fellow members! Spring is in full bloom, and
H it’s time for another edition of the Alberta Police Beat

magazine. This edition should be out in time, or shortly
after the AFPA Annual General Meeting, which is being held in
Medicine Hat this May. This is a special edition for me personally,
as it marks the end of my two-year term as your AFPA President.
The Presidency will shift to Edmonton, and a new President will
be elected at this year’s AGM.

I have been an AFPA Board Member since 2017 and the
President since 2021. Upon the conclusion of my term, I
will be leaving the AFPA Board to make way for new Board
Members. It is the right time to move on and allow others to
bring new ideas to the Federation. This transition will allow me
to focus more on my full-time position as the Vice President of
Administration of the Calgary Police Association. I cherish my
time with AFPA, and I have truly fond memories of the years I
spent working on the Board.

A big win during my time on AFPA has been the Calgary Police
Service creating a fit-for-duty policy regarding cannabis.
Former VP of Admin in Calgary, Mike Baker, filed a grievance
concerning cannabis being prohibited for Members in Calgary.
Calgary President John Orr advocated for a fit-for-duty policy
in Calgary, and I did the same as the AFPA President. I had a
meeting with Calgary Police Chief, Mark Neufeld, about this
issue, and that set things in motion. Shortly after that, the
fit-for-duty policy was created and is in place now in Calgary.
It was a collaborative effort that had a positive conclusion.
Cannabis products can be helpful for health issues such as
sleep, pain, and mental health, and I am immensely proud that
we were successful in getting this in place in Calgary.

Recently, I attended the Alberta Association of Chiefs of Police
meeting in Camrose. Once again, I advocated for other AACP
Services to establish similar fit-for-duty policies. Edmonton
Police Chief, Dale McFee, informed me that such a policy is
coming for Edmonton, and I was incredibly pleased to hear
that. Let us hope the other Police Agencies adopt similar fit-
for-duty policies.

During my time as AFPA President, I did a lot of advocating.
AFPA Executive Director, Howard Burns, and I even had a
meeting with Calgary City Councillor, Courtney Walcott, in
February of this year. Councillor Walcott had a very positive
discussion with us concerning societal issues and the role of
the Police regarding those issues. The Councillor informed
us that he does see the Police as necessary in terms of public
safety. He even mentioned that he does not use the word
“defund” anymore, as it is often misinterpreted. Councillor
Walcott spoke about a holistic approach to such issues as
homelessness, addiction, mental health, etc. He talked about
the Police working with health professionals, social programs,
and addiction treatment programs in addressing the need to
assist our vulnerable population. He spoke about how he hopes
that eventually, over time, the Police would not have to attend
calls and complaints concerning these societal issues. We
agreed that an approach such as this will take a considerable
amount of time to be able to get a positive footing within our
society and be able to make real positive changes concerning
these issues. Changes such as this do not magically work
overnight; however, by working together, I believe we can
achieve great success.

That was how I concluded my Fall edition of the Alberta Police
Beat article, which was published in Fall 2022. I stated the
following: “If our political leaders are honestly attempting to
assist the minority and vulnerable of our city, then they will
come to the table with all stakeholders and work collaboratively
on real solutions. I look forward to logical and reasonable
discussions in an effort to make Calgary an even better city
for all.” T applaud Councillor Walcott for approaching me and
setting up a meeting where we were able to discuss these issues.
I do support a holistic approach to these societal issues if the
Police are supported and equipped to deal with public safety
at the same time. As I have stated before, it has taken decades
of neglect from our very own Government for these societal
issues to become the major problems they are today. It will
take a considerable amount of time working together (with the
Police) to get to a place where we can consider other alternatives
regarding these issues.

Continued on page 6 p
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Continued from page 5

AFPA has attempted to assist the Blood Tribe Police Association
with the issue of not being recognized under the Police Officer’s
Collective Bargaining Act. I have advocated for the BTPA to
several UCP Ministers. Sam Pedersen is the new BTPA President,
and she too has addressed this issue with our Provincial
Government. This issue is complex and will take considerable
time and effort. AFPA will continue to assist the BTPA and will
remain a resource for them.

Policing has gone through a difficult period over the last 3 to
4 years. During this period, certain special interest groups,
activists, and online bloggers have attacked our profession
and attempted to spread hate toward the Police. In the last
6 months, at the time of the writing of this article, 9 Police
Officers have been killed and murdered while on duty in Canada.
Two of these Fallen Members served in the city of Edmonton.
Policing is a difficult and dangerous occupation. It becomes even
more so when entities and individuals work so deliberately at
spreading hate toward the uniform and those who wear it. We,
as the Police, need to fight the temptation to become jaded and
to develop a negative mindset. That is exactly what the people
spreading hate toward us want. Policing is a calling, and we got
into this profession to make a positive difference in our beloved
communities. The thing about hate is that it is a poison. It often
consumes the person spreading it, and the venom eventually
has a deep destructive effect upon the individual wielding it. The
people who spread and deal in hate never know a day of peace.
It often is the source of their very own destruction. I personally
do not feel anger toward these people who hate us. I pity them,
as they truly live a very unhappy existence. Remember our
Fallen Members and their sacrifice. The way to truly honor their
memory is to attempt to do your absolute best while you serve.

I would like to acknowledge the diligent, hardworking Members
of the AFPA Board. I would like to thank former AFPA President
and Vice President, Curtis Hoople. Curtis was an enormous
help to me personally, and he always was able to be that
calming influence for us. I very much appreciated what Curtis
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had to say on issues. I also would like to thank former AFPA
Director, Troy Forester, for his work on the AFPA website. Troy
is a former soldier that served in the PPCLI. I too served in the
PPCLI, and it was good having a fellow Patricia on the Board. I
also would like to thank Director Mark Flynn. Mark has done
an outstanding job on the Alberta Police Beat publication. Mark
is responsible for bringing Shield Publishing on board, and the
magazine has never been better. I owe a thank you to Directors
Graham Ernst, Jason Vowles, and Alex Shaw for their work on
the AFPA Board. These Members put a lot of time into AFPA,
and it is very much appreciated. Next, I would like to thank my
current Vice President, Cory Kerr. Cory is also the Vice President
of Edmonton. He is smart, determined, and a motivated
representative of our Members. If I were a betting man, [ would
predict that Cory will be elected as the next AFPA President.
AFPA will be in excellent hands, I have no doubt. I truly need
to thank the AFPA Treasurer, Marc Gaumont. Marc has been a
pivotal Member of the AFPA Board. He was always there for me
when [ needed him, and he would drop everything he was doing
to assist me. [ will never forget your loyalty, Gomer. Last, I want
to thank our Executive Director, Howard Burns. Howard is one
of the most intelligent people I know. His experience in Police
Labour Relations has assisted the AFPA Board greatly. Howard
never misses a detail, and he sees every angle in every situation.
He has been a lifeline to me, and I truly have appreciated his
assistance and advice over the years. I know he will continue to
guide and support the new President going forward. It has been
an honour to work with all of these Members. Their dedication
to the job and their assistance to me was vital to AFPA’s success.

I'will conclude my last AFPA article by thanking our Membership.
Thank you all for the support over the years. I really appreciate
it. And thank you all for your service. I am truly proud and
honoured to have been your President. All the best to all of you.
Be safe, my friends.

Your outgoing President,
Chris Young
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Out of the pot and into the fire...

y first foray into Police Association work came in 2022
M as a Director with the Edmonton Police Association.

At that point, I was in my 19th year of service and
was looking for something new and exciting to focus on that
would provide me the opportunity to gain experience with new
things, implement positive change, and ensure that something I
was engaging with would be left better than when I first engaged
with it. I had previously considered running in 2015 but decided
against it at the time as I wasn’t completely sure what it would
entail. As my interest in this work grew deeper in 2022 after
starting as a Director, I opted to run for the full-time Vice-
President’s role with the Edmonton Police Association, and I
was successful in that attempt, starting in the position this past
January of 2023.

Shortly after the beginning of my term with the EPA, I learned
that I would also be taking over the Vice President’s role with
the Alberta Federation of Police Associations (which I hold
now), and in June will be progressing into the President’s
position with AFPA after Chris Young’s completion of his term.
We met earlier in the year in Red Deer, where I was introduced
to the other members of AFPA’s Board and will be meeting
again at the upcoming AFPA AGM at the end of May, something
I am looking forward to as it provides a great opportunity to
glean information from other Associations throughout the
Province in relation to the way they operate, what issues they
are facing, and what ideas others may have relating to bringing
said issues to a successful conclusion. To look back and see that
the workload has gone from relatively small to quite high in
only 16 months is amazing.

Since starting in both these roles, I have found the pace to be
very high, and the learning curve to be very steep as we deal
with a variety of issues that range from collective bargaining,
legal representation, dealing with issues relating to benefits,
WCB, LTD, STD, Duty to Accommodate Framework, HR issues,
grievances, bylaw amendments, policy changes, SEPP, internal
PSB representation, 46.1 incidents, building and property
management, staffing, finances, building of a foundation,
hiring processes, board meetings, committees, and more. It
has been thoroughly enjoyable to learn new skills, engage with
members, and fight for a better outcome on various issues for
all members involved. As I progress with AFPA, I'm sure I will
be engaging more in the political arena as I have already been
exposed to issues relating to Body-Worn Cameras, Transit, Safe
Consumption Sites, the Defund the Police movement, and more.
Engaging with our politicians on issues is a necessity to ensure
that pressing issues are highlighted and propelled forward to
ensure a better work environment for us all.

Association work definitely takes passion, and I encourage those
with the appetite for it to get involved with your respective
Association. Succession planning is important no matter where
you are, and there are great opportunities if you seek them out.
We will all need future Presidents, Vice-Presidents, Treasurers,
Secretaries, and Directors in our respective Associations to carry
this important work forward as time marches on, and if you go
in with a desire to make a change for the better, keep an open
mind, and present a great work ethic, you will be able to make
positive change that will have a prolonged beneficial impact on
your fellow police members, both current and yet to come.
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Body Worn Cameras, what’s the big deal?

over through 7 holes and does not appear to be making the

charge that everyone hoped would make. I was reminded of
his substandard first rounds in his previous wins at the Masters,
so there is still hope for some Tiger Magic as the weekend
progresses. Before Tiger started his round, the cameras were
watching as he was on the driving range, hitting every single ball
of his warm up. The announcers projected his warm up shots
that he was hitting on the range overlapping the 1st hole as if to
predict every shot of his upcoming round. Tiger puts his clubs
away and moves to the putting green and again, we watch as
Tiger hits every single putt. How was the pace of the last putt, is
his pushing the putt, how will he do?

It’s Master’s Thursday as I start my article. Tiger Woods is 3

On March 14, 2023 the Public Safety Minister, made an
announcement that body worn cameras will become mandatory
for all Police and Sheriffs in Alberta. When I was thinking about
this topic, I never had it my head to compare who is arguably the
greatest golfer in all time (Sorry Dad, he’s better than Jack) to
police work, but when it comes to being in the public eye, I did
happen to notice some similarities.

I started policing in 1996, strangely the same year that Tiger
turned pro. This was 4 years after the LA Police beat Rodney King
all while being captured on a shaky home video camera from a
nearby apartment balcony. To say that having a camera on us
while we work is something that has only happened since 2007
when the first gen iPhone was released is ridiculous. The truth of
the matter is that every active-duty member in Alberta has been
under the watchful eye of the public for their entire career. As
my career progressed and the camera on the smart phone became
the best feature it has, I became more aware that I have and will
always be in the public eye. I have personally policed knowing
that the reaction of the public will be to film our interactions in
hopes of getting that next viral video. I have learned that videos
of police behaving professionally and respectfully towards the
people they encounter are unlikely to go viral.

Tiger birdied the 8th and is 2 over after nine, the crowds are
enormous, but thankfully it’s the Masters, so there are no
iPhones in the crowd.

In reading the CBC release dated March 14, 2023 written
by Madeleine Cummings, she wrote regarding a quote from
Minister Ellis:

“By documenting the behaviour of the police in public, collecting
better evidence, and improving our approach to resolving complex
complaints during investigations, [body-worn cameras] represent
an objective measure to show what occurs in the moment,” Ellis
told a news conference.

I found this interesting in that Mr. Ellis stated that body
worn cameras are documenting the behaviour of the police
in public when clearly we have been documented all along. I
see the body worn camera from a different perspective and
see the body worn cameras as another tool at our disposal
that will be of greater value to the police officer than to the
public we deal with. I believe this to be true as for the first
time since the iPhone was purchased, Police have a camera
that no longer is pointed at them, but rather faces out to the
public, towards the person that we are dealing with. Another
great feature of the body worn camera is that I don’t have the
ability to download, edit and share my content to make the
next viral video. I don’t have the ability to edit what would
only be described as click bait and lead to the statements
that I have heard too often, “that’s not what happened”.
Professional policing doesn’t get “likes”.

Tiger just birdied the 15th and the 16th, is this another late
Tiger Charge? While searching up the countless studies on
the effects of body worn cameras, I have noticed that one
of the changes that occurred was the number of complaints
that were filed against police by citizens during their contact
with police. On the surface, this appears to help our members
greatly as the effects of a complaint against our members
whether substantiated or frivolous weighs heavily on that
member and those members that are around them. This would
also suggest that perhaps having a camera facing out will be
a greater deterrent to the public, as for the first time, they
have the camera looking at their behaviour. They have the
camera showing the comments they make and the behaviour
they exhibit while intoxicated, fuelled by drugs, or just plain
angry. Put a camera on the troll and perhaps they too will have
something nice to say. I, like many of my fellow officers look
forward to having the body worn cameras, I only wish that
there was this technology when I started my career.

Abogey on 18th, plus two for the first round and well back of the

lead, I'll watch as the cameras follow Tiger as he limps to his car
and drives away.
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olice officers in Alberta face numerous and unique mental

health challenges in our line of work, which can range

from exposure to dangerous and unpredictable situations,
to experiencing high levels of mental and emotional stress. The
nature of our duties often require us to confront potentially life-
threatening scenarios, make split-second decisions, and bear
witness to tragic or violent incidents that can have a lasting
impact on our mental health. These challenges can take a toll
on our mental well-being, affecting our ability to perform our
duties effectively and increasing the likelihood of burnout,
PTSD, depression, and suicide.

Recent events, such as the deaths of fellow members in the line
of duty, have brought this issue to the forefront of discussions
among police associations across the province. Throughout the
years, we have lost too many colleagues to tragic circumstances,
which not only affect the families and loved ones of those who
were killed but also impact their colleagues who are left to grieve
and process the trauma of losing a brother or a sister. Despite
the danger inherent in our job, we continue to carry out our
duties to keep our communities safe.

In recent years, police officers in Alberta have faced intense
scrutiny from the media, politicians, and the public. Negative
stereotypes and generalizations about law enforcement have
become more prevalent in the media, making it difficult for us to
maintain positive relationships with the communities we serve.
Anti-police movements have gained traction in certain circles,
leading to an increase in protests and public demonstrations
against law enforcement.

This heightened scrutiny and negativity can cause additional
mental health-related issues for police officers. The constant
barrage of negative news and social media attention can lead
to feelings of isolation, frustration, and even anger. Moreover,
the repeated exposure to traumatic events and negative
portrayals of police work can lead to PTSD and other mental
health challenges.

Anxiety, depression, and PTSD are common among police
officers who have experienced traumatic events or who are
exposed to high levels of stress on a regular basis. In addition

to the mental health challenges inherent to the job, the negative
media attention and public perception of law enforcement can
exacerbate these issues, making it even more crucial to address
the mental health concerns of officers.

To tackle these unique mental health challenges, police
associations in Alberta have been working diligently to provide
resources and support for our members. Initiatives such as the
Peer and Family Support Program offered by the Calgary Police
Association exemplify this commitment, as they provide police
officers and their families with access to confidential support
from peers who have been trained in critical incident stress
management and other mental health-related issues.

Other
Employee and Family Assistance Programs (EFAPs), which

resources available to police officers include
provide confidential counseling and support services to
employees and their families. Many police associations also
provide members with access to specialized mental health
professionals who understand the unique challenges faced by

law enforcement personnel.

Moreover, we are actively working to raise awareness about the
importance of mental health for police officers. Through training
programs and public awareness campaigns, we are striving to
reduce the stigma surrounding mental health and encourage our
members to seek help when needed.

The mental health challenges faced by police officers in Alberta
are complex and multifaceted, but by recognizing these unique
challenges and working to provide resources and support, we
can help ensure the well-being of those who put themselves in
harm’s way to keep us all safe. Prioritizing the mental health
and well-being of our members is crucial and can be achieved
through providing access to confidential and specialized mental
health resources, promoting healthy coping mechanisms, and
implementing preventative measures to minimize the risk of
mental health-related issues.

As we continue to address the mental health challenges faced by
police officers, it is essential that we foster a culture of support
and understanding within our own agencies and associations.

Continued on page 14 p
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Continued from page 13

Encouraging open dialogue about mental health and the unique
struggles faced by police can create an environment where our
members feel comfortable discussing their experiences and
seeking help when needed. This can lead to increased resilience
and overall well-being within our memberships.

One approach to promote this supportive culture is through
the implementation of regular mental health check-ins and
evaluations for members. By normalizing these assessments,
we can create an environment where discussing mental health
is not stigmatized and is instead seen as a crucial aspect of
maintaining overall wellness. This can help identify members
who may be struggling and direct them towards appropriate
resources and support.

Furthermore, investing in training programs that focus on stress
management, resilience-building, and self-care techniques can
be highly beneficial. By supplying tools to manage stress and
maintain good mental health, we can mitigate the negative
impact of the challenging situations that we may face daily.
This proactive approach to mental health care can lead to more
positive outcomes and a healthier workforce.

Another essential aspect of addressing mental health concerns
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CPAP

Solutions Inc.
» P .

Hours

During the Months of July & August

Monday - Friday: 8:00 AM — 4:30 PM (Closed during lunch hour)
Saturday 8:00 AM — 12:00 PM (By appointment only)

Regular Hours

Monday and Wednesday: 8:00 AM —7:00 PM (Closed during lunch hour)
Tuesday, Thursday and Friday: 8:00 AM —4:30 PM (Closed during lunch hour)
Saturday 8:00 AM — 12:00 PM (By appointment only)

CLOSED MOST STATUTORY HOLIDAYS — CALLTO CONFIRM
Appointments can be hooked after hours weekdays if needed

is ensuring that members have access to a support network that
extends beyond their colleagues and immediate family. This could
involve connecting members to community-based resources and
support groups, where they can share their experiences with
others who understand the unique challenges of our profession,
or other similar emergency services professions.

Collaboration between law enforcement agencies, mental
health professionals, and community organizations is also
crucial to develop comprehensive solutions to the mental health
challenges faced by police. By working together, we can create a
strong support network that addresses the various dimensions
of mental health and provides our members with the resources
they need to maintain their well-being.

Finally, it is essential to recognize that the mental health
challenges faced by police officers does not only affect the
individuals involved but also our families and the communities
we serve. Ensuring that the families of our members have access
to appropriate support and resources can help to maintain the
overall well-being of the law enforcement community.

Take care of each other, and stay safe.

CPAP Solutions Inc. is proud to support the Alberta Police. We
are happy to offer 10% off all equipment and consultations

'owc.ﬁiicmﬂl vap for Quah’i” S!u‘p - Hniquv & Pevsonalized Sewsice

www.cpapsolutions.ca | Phone: 780-455-8803

CPAP Products Service Area
CPAP Devices Edmonton
APAP Devices Spruce Grove
BiPAP Devices Stony Plain
Nasal Pillow Mask St. Albert
Nasal Mask Sherwood Park
Full Face Mask Devon

CPAP Sanitizers Beaumont
Resmed, Respironics, Fisher & Paykel Leduc
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Stronger Together...

ile navigating through my first foray into police
.W:ssociation work it’s evident that strong committed
leadership is required to meet and persevere through

this fluid and evolving vocation.

I am a Constable, in my 14th year, with the Edmonton Police
Service and began my baptism into the police association world
at the start of 2022 as a Director with the Edmonton Police
Association. The learning curve of association work was steep
and trying to understand a totally different function compared
to that of operational police work was a challenge I wanted
to embrace. I was keen to listen, support and assist members
through work related issues and after being in my Director’s
role for a year, I was re-elected again as an EPA Director in early
2023, and ultimately gaining the confidence of the EPA Board to
become a first time AFPA Director.

After joining the AFPA Board along with my EPA colleague,
EPA VP - Cory KERR (now AFPA VP) we met with the other
AFPA Board members in Red Deer in February 2023. Shortly
after meeting and speaking with the other AFPA members,
it was obvious that although we work in different parts
of the province, and in a variety of roles, there is a strong
sense of commitment and wanting a solid foundation
of representation for members. This foundation will set
the table for open and fulsome discussion at our AGM in
Medicine Hat at the end of May. The sharing of information
between associations throughout the province allows us
to understand common problems, while considering local
intricacies. This type of collaboration allows each AFPA
Board member to provide their own experience and insight
toward an integrated outcome.

This united collaboration and strength of leadership was on
full display during the tragic and unimaginable events that
occurred on March 16th in Edmonton, where West Division
Patrol Constables - Travis JORDAN and Brett RYAN were
murdered in the line of duty. The deaths of Cst. JORDAN and
Cst. RYAN sent a shockwave through the EPA membership as
these sworn members were dedicated, determined and entirely
invested in their profession and to serving the citizens of
Edmonton. I knew both members personally as I had worked
alongside them in a variety of roles and from my experience,
both Cst. JORDAN and Cst. RYAN exemplified the strength
of the fabric we all wear on a daily basis. This strength of the
fabric was on full display during the initial aftermath of their
deaths, as AFPA members reached out, without the slightest bit
of hesitation, offering assistance in anyway possible and it has
not stopped. This woven partnership we call AFPA, continues
while we thrive together, but it also solidifies us during times of
crisis. Members of the AFPA Board wholeheartedly understand
the last few years have taken a huge toll on all sworn members
around the province and throughout the country, but we share
our strength together and foresee the clouds lifting.

Strength of leadership and unity can’t be something that comes
and goes, but rather it’s the fabric that we wear, it holds us
together, individually and collectively.

I am passionate about serving as an AFPA Director and have
a desire to create positive outcomes for our sworn members
throughout the province and being part of the AFPA Board is

something I very much welcome.

Stay safe and see you in Medicine Hat!
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The Calgary Police Commission Erases
the Thin Blue Line

aving served as a police officer in Calgary for over 28
H years, | was quite intrigued and a bit astonished last

spring when the Calgary Police Commission (CPC)
chose to pick a fight with the rank-and-file members of the
Calgary Police Association (CPA) over the well known thin blue
line symbol. In their ultimate wisdom, the CPC decided that
the symbol was controversial and “has a contentious history
with roots in division, colonialism and racism, most recently
being prominently displayed at counter protests against the
Black Lives Matter movement.” (CPC News Release — March
30, 2022). They ordered that it be removed from the uniforms
of all active-duty police officers.

As a long serving police officer, I was very much aware of the
thin blue line symbol throughout my policing career. During
my time with the Calgary Police Service (CPS), the thin blue line
represented a number of very positive things. It was a symbol
of professional pride and solidarity for those tasked with the
difficult and sometimes dangerous job of protecting the public
from the unsavoury criminal elements present in society’s
midst. It was also a symbol of respect in mourning for those
police officers who paid the ultimate price protecting their
community. I can tell you that during my entire career, I had
never heard the thin blue line described as a racist symbol. The
idea was foreign to me, so being a retired cop, I decided to have
a look for myself. Here is what I found:

The first thing that I did was research news stories on-line to
see if I could find any situations in Canada where the thin blue
line symbol had been used to promote colonialism, division or
racism. I couldn’t find anything; however, I did notice something
quite unusual. Nearly every news story I came across (in both
Canada and the USA) negatively depicting the thin blue line was
quite recent (2020 forward). Based on the timing, it certainly
appears that the attention being focused on the thin blue line
corresponds quite well with the defund the police movement,
which gained world wide attention after the death of George

Floyd in Minneapolis, Minnesota in May 2020.

It seems that I'm not the only one who can’t find any evidence
linking the thin blue line patch to racism, colonialism and
In an April 2022 interview with CTV
News in relation to the CPC’s direction, Dr. Kelly Sundberg of
Mount Royal University in Calgary is quoted as saying; “ the

division in Canada.

commission’s decision to strip the ‘thin blue line’ patches
from the uniforms of on-duty officers is petty politics.”
“I think that there’s just a lot of people that are making
decisions that are not based on facts,”.

“Sundberg says claims made by the commission that the
patch represents racism, colonialism and division have no
merit.”

““What is the basis of this direction? Is it evidence based? Is
it informed on fact, or is it driven by rumour or guessing?”
said Sundberg.”

““That’s problematic. If we have the police oversight body
making decisions that are not evidence based, that are not
fact based, that is a problem.”

Based on Dr. Sundberg’s comments, it would seem that there
are problems with the somewhat “woke” reasoning and wisdom
behind the CPC decision. In fact, it appears that CPS Chief Mark
Neufeld did his best to prevent the CPC from heading down their
dodgy path nearly a year earlier when he presented them with
actual facts and publicly supported the thin blue line symbol. In
a March 23, 2021 CBC news story, Neufeld is reported to have
told the CPC that; “The thin blue line symbolizes the ideals
of justice, bravery and service to the community. It also
honours our fallen brothers and sister officers.” And; “The
symbol, Iwould argue, is positive from the Canadian policing
perspective and certainly a Calgary policing perspective”.....
Despite the chief’s persuasive submissions, the CPC over-ruled

Continued on page 18 p
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Continued from page 17

him and forged ahead, banning the thin blue line symbol from
all Calgary Police Service uniforms (as they have the authority
to do), and simultaneously ignoring the significance of the
symbol and disrespecting those who value its true meaning (in
my view). Unsurprisingly, members of the CPA reacted quite
passionately. The association responded by encouraging open
defiance to the CPC ban and by supplying thin blue line symbols
to their members.

The CPC deciding that they know more about policing than the
chief of police and the CPA openly encouraging defiance to a
lawful directive are both exceedingly rare and unusual events.
They certainly appear to be a product of the divisive times we
find ourselves in.

I was personally offended by the CPC’s misguided thin blue line
decision. Never one to sit on my hands, I wrote the following
letter to commission chair, Shawn Cornett;

Good morning Ms. Cornett,

I am writing to you this morning to express my profound
disappointment with the Calgary Police Commission’s decision to ban
the display of the Thin Blue Line symbol by Calgary police officers.
I understand the reasoning behind the commission’s decision, but I
deferentially reject what has been put forward. I think one would
be hard pressed to find even a single instance in Canada where
the symbol has been used by police to divide or to support racist
or nationalist views. In fact, the idea that the symbol could even
reflect those things wasn’t considered by our community until special
interest groups began propagating the idea. It should be noted that
some of these same groups also promote hate and use the ACAB
symbol to offend and denounce the police.

In my view, the Calgary Police Commission has disappointed and
offended all Canadian police officers, both active and retired. 1
respectfully request that the commission reconsider its decision.

Attempting to eliminate an important symbol that really represents
camaraderie and serves as a sign of mourning is an affront to
Canadian police officers who already sacrifice so much for their
communities.

I note that the commission overruled Chief Neufeld on this matter.
That is extremely unusual. It is not often the commission, made up
primarily of volunteers, decides it knows more about policing than
the chief of police. I have to wonder about the politics involved with
this decision and I wish to remind you and the commission that your
obligations are to all Calgarians, not just those who yell the loudest.

In closing, I again ask the commission to reconsider their position on
this matter. I have the utmost respect for the institution, but I think
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the commission has lost its way on this issue.
Thank you for your time.

Ididn’treceive any response from Ms. Cornett or the commission,
but writing the letter proved to be good for my soul.

So how did the thin blue line suddenly become a symbol of
controversy?

In my view, it really comes down to technology and society’s
ability to communicate almost instantaneously. People can
express their personal views like never before and some have
figured out that this can be a very powerful tool for shaping
public opinion. Some special interest groups and certain
politicians have become quite adept in harnessing the power of
social media and using it to create their own versions of truth

and history.

Case in point, during the spat between the CPC and the CPA,
a sitting city councillor and member of the CPC reportedly
described the thin blue line as “a known hate symbol whose
origins are buried in hateful thoughts and hateful deeds”,
during a CTV News interview. Thousands of Calgarians saw
this assertion made by an elected representative, the problem
is, it doesn’t appear to be true. The thin blue isn’t a known hate
symbol and its Canadian origins are very much debateable. The
Anti-Defamation League keeps a list of known hate symbols
and the thin blue line isn’t on it. Nor is there any indication
that the thin blue line has ever been actively used to promote
hate in this country.

So why make such a dubious statement? We may never know
as the councillor reportedly declined to provide “context and
evidence for his comments”. In my personal view, it’s all about
the petty politics mentioned in the earlier quotes attributed
to Dr. Sundberg. It’s possible the councillor took a page out of
former Environment and Climate Change Minister Catherine
Mckenna’s handbook. Mckenna is reported (Toronto Sun)
to have once said that; “if you actually say it louder, we’ve
learnedin the House of Commons, if you repeat it, if you say
it louder, if that is your talking point, people will totally
believe it.” Mckenna isn’t wrong, people do tend to believe
what they hear and see from arguably trusted and reputable
sources, even when the information has been manipulated or
is just plain false.

Furthermore, I want to draw attention to another line in the
CPC’s news release. CPC News Release — March 30, 2022
“The thin blue line has been featured prominently in many
high-profile protests that espoused white nationalist or
racist views, most recently being prominently displayed




at counter protests against the Black Lives Matter
movement.” Now, I note that the CPC used the term “many”,
which I take to mean alot, but interestingly enough, I couldn’t
find a single instance of this occurring in Canada and I could
only find one reported example of it occurring in the USA.
It seems that protesters at the 2017 Unite the Right Rally in
Charlottesville, Virginia displayed blue line flags in support
of the police, who had the unenviable task of trying to
manage the protestors and counter-protestors in attendance.
It appears to me that the CPC may have overstated fact and I
question the veracity of their statement.

The same line mentions the thin blue line “being prominently
displayed at counter protests against the Black Lives
Matter movement.” The wording certainly seems to suggest
an overarching support for the Black Lives Matter movement
and that’s where things get a bit curious. I mentioned earlier
that the Anti-Defamation League keeps a list of known hate
symbols and that the thin blue line is not included on their
list; however, the ACAB (All Cops are Bastards) symbol is.
Traditionally used by the Skin Head movement, this symbol
hasbeen adopted by some in the Black Lives Matter movement.
It has appeared with some regularity at Black Lives Matter

protests, including protests in Canada.

When one connects all the facts, a very unusual situation
becomes evident. The CPC has taken away an important symbol
of solidarity and mourning from Calgary police officers. Their
reasons for doing so seem to be based on dubious information,
primarily from another country, and their decision appears
to inadvertently favour a group whose supporters sometimes
promote hate through the use of the ACAB symbol.

Is there any wonder why members of the CPA chose to push
back and defy the CPC’s somewhat woke direction?

In all fairness, the CPC isn’t the only oversight body to ban
the thin blue line patch. The RCMP and the Saskatoon Police
Service have also directed the symbol not be worn on their
uniforms. Their reasons for doing so appear to be quite
similar to those offered up by the CPC. The National Police
Federation (RCMP Union) has encouraged its members to
defy the direction.

I think I've made the case that the CPC’s decision to ban the thin
blue line is based on questionable facts and reasoning. Their
rush to appear woke has insulted and angered the many active
and retired CPS officers who actually know the true meaning of
the thin blue line, including me. As the CPC is now learning,
there are consequences for making questionable decisions that
impact sworn members. In their own Employee Engagement
Report (Nov 2022), 96% of sworn members indicated a low

level of trust in the CPC’s governance and oversight of the
police service (pg. 58).

Despite efforts to demonize it, the thin blue line hasn’t been
entirely erased just yet. Most Canadian (and American) police
officers understand that the symbol has been hijacked and
misrepresented by those who have a dislike for the police. As a
result, they are willing to push back and continue displaying the
symbol, despite the consequences for doing so. For most, the
truth matters and taking a bit of heat is a worthy endeavour. Case
in point; On Dec 19, 2022 CBC News reported that retired police
officer and current Vancouver city councillor, Brian Montague,
was seen proudly displaying the thin blue line patch on his jacket.
He was called out on social media for wearing a “white supremacist
symbol” and reportedly responded with the following comment in
relation to the thin blue line; “it symbolizes a line of dedicated
people who protect.” “It is a memorial to many of the friends
and colleagues I have lost. It symbolizes courage and sacrifice.
I earnedtheright towearit. How dareyou, or anyone, attempt
to redefine, hijack, or appropriate my symbol.”

When CBC News asked Vancouver Mayor Ken Sim for
comment on the patch, he reportedly offered the following
in a written statement; “As a veteran of the Vancouver
Police Department, Coun. Montague wears the patch as
a memorial for the many friends and colleagues that he
and countless other officers have lost over the years — We
stand by Councillor Montague’s choice to wear the patch,”
(said Sim).

“We condemn those who attempt to redefine or co-opt the
thin blue line symbol for hatred or political purposes.”

I think Mayor Sim’s comments hit the mark and give us all
plenty to consider moving forward.
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Is Your Bathtub Getting Full?

‘m a little embarrassed to say it, but I cried. Not just once but
Ia lot that week. I started okay, with a plan to hold it together,

but I just couldn’t keep it all in.
It’s been a long, challenging year with the loss of so many of
our Brothers and Sisters in targeted attacks. I have been lucky
in that since Sgt Andrew Harnett was killed on December 31st,
2020, I haven’t had any direct connections with the members
taken too soon. This allowed me, and I suspect many of us, to
remain at arm’s length. To feel sad and angry but just a little
grateful that it happened somewhere else this time.

I learned of the murders of Constables Travis Jordan and Brett
Ryan the same week I learned of the funeral arrangements for
a family friend. Our friend had died the same week as the two
officers after a two-year battle with brain cancer. Only in his
mid-forties, he left behind a wife and two teenage boys.

I knew it would be a rough week of funerals and that it would
take a toll emotionally. I prepared myself as well as possible
and tried to steel myself against the anticipated emotional
onslaught. I pride myself on being pretty emotionally stable,
and [ hoped to be sad and grieve with our people in a dignified
way before stoically moving on.

I was wrong! The funeral of our friend Karl Schuller was the
funniest, most heart-wrenching funeral I have ever been to,
and I wasn’t able to hold back the tears. We weren’t even close,
but with shared family members and what felt like uncanny
similarities between us, the loss to his friends, wife, and
children was overwhelming.

As all funerals are, in the end, it was cathartic to grieve together,
say goodbye, and spend time together catching up with old family
and friends. That day passed, but I was left with a surprising
sadness I couldn’t shake. I was self-aware enough to realize that
I'still had another funeral to attend four days later, which I knew
would be hard. However, [ was able to leave there with a plan and
an expectation that I was allowed to be sad but that I would hold
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it together a little better next time.

On Monday, March 27th, approximately 8000 police officers
gathered to honor Cst Travis Jordan and Cst Brett Ryan. Despite
the knowledge that Edmonton in March is expected to be cold,
most were unprepared for the biting wind, even with the blue
sky and relatively warm day.

It was a powerful experience to march with all those Brothers
and Sisters and heartwarming to see the blue ribbons and
thousands of people standing in the cold with us to show
their support. It felt good to see the discipline of our members
and the tradition of such an occasion. I clung to that feeling
of support and used the knowledge that things could be so
much worse to try and stay warm as we waited in those frigid
temperatures to enter Rogers Place.

Once inside, I quickly found myself overcome with sadness
for the second time that week. The families and friends that
spoke were funny and engaging and incredibly brave to stand
in front of so many and lay their hearts bare to everyone in
attendance. My heart broke for the wives, family, friends, and
teammates left behind to move on alone. I cried some more
despite my best efforts.

I once again left the funeral grateful to have shared my grief
with so many but unable to shake the feeling of shock and
despair. That feeling just hung on me like a weighted blanket I
couldn’t put down.

Even still, I recognized that I was feeling weighed down. I knew
that the pressure was building, and it was a strange experience
to watch it happen, regardless of my plans to prevent it. It felt
like watching it happen to a favorite character on a TV show.
I knew my emotional capacity was reaching its limits, but I
couldn’t seem to release the pressure valve.

The following day, immediately after waking up and checking
my phone, I learned of the murder of Cst. Maureen Breau. It all



seemed so unfair, and it was too much!

There are a lot of analogies that people use in times like this.
One of my favorites is the emotional bathtub. As bad things
happen, stress builds, and your bathtub fills up. If you are
lucky and prepared, you can do something to pull the plug in
the drain to lower the water level. Exercise, talking with family
and friends, or a little vacation time can help stop your tub from
overflowing. If the water gets too high, it spills over the top and
causes a mess. The kicker is that most people are never quite
sure what will fill your tub, so sometimes it surprises you.

I am grateful to have spent years on our Service’s Peer Support
team. The training provided and the knowledge and support
of my incredible wife, Tara, who has been a leader for the last
decade in supporting police families with Beyond the Blue, has
given me an awareness of what was happening to me.

After a morning of walking around in a sullen daze, I realized
I was fighting a losing battle. Even in the safe place of my own
home, I was still a little embarrassed to ask my wife for some
help. For me, that meant just lying with her in our room and
quietly chatting about how hard the week had been. It all seemed
so unfair and combined with the sadness of everyone impacted.
That weighted blanket was making it hard to take a deep breath.

Thankfully, as we spoke and shared a few more tears, the weight
that had been steadily building for the last few days lifted just a
little. I could breathe a little easier. After a while, I knew I had
managed to reach down and pull the plug on the drain and let
the water slowly back out.

It took me a couple more days to thoroughly shake off the
feeling of malaise that I had been dealing with. A few more
quiet chats, some time in the gym, and the distraction of my
kids ultimately did the trick. [ have seen a psychologist before,
so I'm not afraid to reach out when needed, but in this case, I
didn’t quite get there.

I am grateful for the many supports I have available here in
Calgary. As I mentioned, we have an excellent Peer Support
Unit, an unrivaled Psychological Services Section, Beyond the
Blue (a support group for families of police officers), and the
fantastic support of my wife, family, and brothers and sisters
in blue. I am lucky to have all this and realize that it still
almost all caught up to me anyway. If it can happen to me, it
reminds me that we all need to be self-reflective and watch
out for each other to ensure our water doesn’t spill over and

cause a mess.

If you have any questions about the programs I mentioned
above, please don’t hesitate to reach out (GErnst@backtheblue.
ca). Maybe your Service doesn’t have the same supports but
needs someone to take the bull by the horns and get it started.
You don’t have to create something from scratch; you don’t
need to do it alone.

We are policing in uncertain and challenging times. If the recent
funerals I've attended have shown me anything, we don’t have
to do it alone, and we’re stronger when we stick together.

Play safe.
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amaraderie” A few years ago, the Taber Police
Association rebranded our logo. One topic of that
discussion was changing the word “brotherhood” as
we wanted to be all-inclusive of our members. “Camaraderie,”
“Brotherhood,” “Thin Blue Line” - at the end of the day, it all
means the same: it encompasses the police family.

With the recent tragic events among our policing community,
not only in Alberta but across Canada, that word “brotherhood”
has come to the fore. What is “brotherhood”? Contrary to many
critics and people not familiar with the culture of policing,
the police brotherhood is not an extremist group of bullies,
gangs, and organizations that believe they are above the law.
The brotherhood is, in fact, the feeling of being brothers (and
sisters) within law enforcement that is obviously heightened
when tragic events occur.

Brotherhood is not something that comes from a book or comes
from a lesson plan. Brotherhood is a feeling that comes from
the experiences gained and relationships forged throughout a
policing career, whether it be gained through members of the
same crew, service, or through multi-agency interactions. We all
belong to the same family.

The brotherhood cannot be measured, but can be defined in the
actions between us, whether it be picking up the bill for a cup
of coffee or lunch, covering a shift, or helping colleagues move
home. A show of brotherhood can, however, be seen by the public
at tragic events, such as line-of-duty funerals, where support is
shown by members travelling from across the country, in fact
internationally, all of whom subscribe to the policing cause.
These members, more likely than not, did not know or work
with the fallen hero that they have travelled, sometimes great
distances, to honor and pay their respects.

s
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During that brief march from the Legislature Building to Rogers
Arena, in temperatures that must have been minus 10, with a wind
chill, knowing that every person involved, including members of
the public that were there to support, was feeling the chill, but
nevertheless, despite feeling the cold, even with the most welcomed
hand warmers, everyone there was there for a purpose, brought
together by the brotherhood. During that time, the unseen warmth
emanating from the gathering of the brotherhood provided much-
needed comfort and resistance from the cold.

These actions can give great reassurance, comfort, and strength
amongst our peers. And not only is this seen at times of sadness
but also at formal and celebratory occasions such as Regimental
dinners and Police Balls. Why do we do this? The answer cannot
be found in a dictionary, an Encyclopedia, and even Alexa
probably would be stumped to explain it.

The true meaning of the brotherhood cannot be comprehended
by those who have not experienced it or been affected by it. The
thin blue line is what we all signed up for; it is our calling, our
duty, and we do it selflessly to serve and protect those who are
unable to do so.

As within any family, there is always going to be fighting
between brothers and sisters, but in the end, we are all there
for each other, respect one another, support one another, and
love one another.

I had other topics and ideas to address; however, after seeing
the effects and emotions of the recent tragedy in Edmonton, not
only among the members I work and interact with in Taber, but

throughout the province, I decided this was something to share.

Support each other. Stay strong. Keep safe.
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Alberta Police Golf Association
89" Annual Tournament Entry Form

August 20-23, 2023
At the Springs Golf Course
Radium Hot Springs, BC

Name:

Address:

Phone: (C) (W)

E-mail:

Police Service: Years of Service:
Status: Serving @ Retired O Other O
Usual score: (or) Handicap:

Number of Years you have attended the APGA:

First Year You Attended APGA:

The tournament entry fee is $450 and must be received with the completed
application. Cheques should be made out to APGA 2023 and can be post dated
to June 15, 2023. Entries should be sent to:

APGA 2022
55 Tuscany Hills Close NW
Calgary, Alberta
T3L 2G7

2023 Secretary: Gavan Tanney - CPS
E-mail: pol3720@calgarypolice.ca
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2023 Legisiativ

Seeking a New

landate for
PUBLIC SAFETY

LEGISLATIVE FACT SHEET:
BAIL REFORM AND PUBLIC SAFETY

OVERVIEW
The Canadian Police Association (CPA)
organization that represents almost 60,000 civilian and sworn

is an umbrella

front-line law enforcement professionals from across Canada.
Our members serve every municipal and provincial police
service, and include personnel from First Nations police agencies
and the Canadian National and Canadian Pacific Railway police.

On behalf of our members, we work in a non-partisan fashion
with Members of Parliament from all political parties to
advocate for policies that promote public safety while improving
the health and safety of those who serve their communities.
We regularly appear before Parliamentary Committees to offer
expert testimony during the consideration of legislation, and
are always available to facilitate meetings with Parliamentarians
in their home ridings to provide a local policing perspective on
important issues.

As you are no doubt aware, since we met with you last year,
events around the world continue to put a significant focus on
the roles and responsibilities of police personnel. It is important
to emphasize that policing in Canada remains one of the most
trusted public institutions in our country, and while there will
always be room for evidence-based reforms that ultimately
benefit both our members and the communities they serve, we
should not hesitate to recognize our sector’s successes, while
being willing to constructively address areas where we can and
must improve.

With violent crime and random attacks on the increase across
Canada, and facing activist calls to “defund the police” that have

largely lacked realistic alternative solutions, to confronting the
unique but now well documented mental health challenges facing
first responders, to ensuring that our members are equipped
and trained to respond to modern threats to community safety
and security such as our recent and ongoing experience with the
Covid pandemic, the CPA has a strong interest in working with
our elected officials at all levels to ensure that Canadian policing
continues to be a global example of progressive and accountable
law enforcement.

It is because of these factors that it should be emphasized that
policing in Canada is, appropriately, the profession subject to
the most regulation and oversight possible. Our members know,
and expect, that the split-second decisions they make will be
scrutinized by both the public, and by the independent agencies
established to ensure Canadians continue to trust those who
police their communities. Law enforcement personnel accept the
risks that come along with the profession, while understanding
and embracing the need for accountability, but it’s important to
remember that police officers are people too, and in speaking
with front-line officers, it’s becoming clear we also need to
work on changing the tone of discourse around policing issues
in our country. Coverage that is balanced and objective, and a
willingness to allow robust oversight procedures to take place
before placing blame on individual officers, will certainly help
maintain and enhance the confidence Canadians continue to
show in our system.

There’s no doubt that the cost of policing will continue to be
debated, but there should also be no question that our members
provide tremendous value to their communities, and that value

Continued on page 29 p
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area.
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Winnipeg Edmonton
53 Bannister Road #38, 27018 SH 633
Winnipeg, Manitoba, Canada Villeneuve Airport,
R2R 0P2 Sturgeon County AB, Canada
Toll Free: 1-888-679-2965 T8T OE3
Phone: (204) 837-4961 Toll Free: 1-888-457-1910

Phone: (780) 457-1910

Faxc (204) 779-3085 Fax: (780) 457-1939

SERVING CONDOMINIUMS FOR

Alberta's
Condo Consumer Advocate
since 1994

A+ Rating
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goes beyond just dollars and cents. Police personnel are often
the agency of only resort when confronting societal challenges.
Our officers are on-duty 24/7, and receive training that allows
them to address the myriad of challenges they face on a regular
basis. Our Associations will be the first to work with community
stakeholders to identify areas where alternate responses may
make more sense to reduce the current workload our officers
face, but we need to work collaboratively to build that capacity
without sacrificing community well-being.

As Members of Parliament, we look forward to continuing
our work with you in this 44" Parliament. The need to protect
our communities with evidence-based strategies supported by
professional public policing is the ultimate non-partisan goal.
Thank you for taking the time to meet with us, but also don’t
hesitate to reach out to us in Ottawa through our National
Office, or just as importantly, back home in your ridings any
time you might need to discuss public safety issues, or have
specific concerns or questions you might like us to address.

THE ISSUE

Front-line police personnel play a crucial role in protecting
the public and maintaining law and order. While we generally
agree that our justice system often works as intended, there
are exceptions within our existing system that result in tragic
circumstances. Recent cases, such as the murders of Sergeant
Maureen Breau of the Surete du Quebec, Constable Brett Ryan
and Constable Travis Jordan of the Edmonton Police Service,
Constable Grzegorz Pierzchala of the Ontario Provincial Police,
Constable Shaelyn Yang of the Royal Canadian Mounted Police,
Constable Devon Northrup and Constable Morgan Russell
of the South Simcoe Police Service, and Constable Andrew
Hong of the Toronto Police Service, highlight the need for all
partners in the justice system to come together to address
the very specific problem that repeat violent offenders pose,
not just for police personnel, but for all Canadians. These 8
murders, all committed in just the past 7 months underscore
the urgency of addressing this problem.

We want to be absolutely clear that we are not asking for a
“tough on crime” solution. As law enforcement officers, we
are not asking for an approach that focuses solely on punitive
measures. Instead, we ask for a more balanced approach that
prioritizes prevention and rehabilitation as well. We believe
that bail reform could contribute to this approach, by ensuring
that those who pose a significant risk to the public are kept in
custody until their trial, while those who do not pose such a risk
are granted bail with appropriate conditions.

We also recognize that bail is a fundamental right, and the
presumption of innocence is a cornerstone of our justice

system. However, we are hopeful that this Parliament can work
collaboratively to identify potential evidence-based legislative
and administrative changes to address the concerns that many
Canadians have expressed, when highlighting their concerns
of deteriorating public safety in their communities. We believe
that by implementing these recommendations, we can better
protect the public and ensure a fair and effective justice system.

OUR RECOMMENDATIONS

o Establish a specific definition of prolific or repeat violent
offender, to give Crown prosecutors, Justices of the Peace,
and Judges a framework or set of guidelines to work within
when considering bail applications, particularly in situations
where reverse onus provisions already exist. For example, this
definition could include the prior commission of a serious
offence while on bail, the prior commission of an offence
while using a weapon, in particular a firearm; and the extent
of the number and frequency of previous convictions of the
accused for serious offences, including persistent offending
by the accused.

+ Establish a dedicated program of Crown Prosecutors and
Justices of the Peace to consider bail applications by repeat
violent offenders to ensure that these specific cases are
considered promptly, and that those arguing and deciding
these cases recognize the significant consequences that can
arise from their decisions.

+ Consider stronger emphasis on obligations for sureties, and
ensuring that there are consequences for those who act as
sureties, particularly when there is established evidence that
they are aware of breaches of conditions taking place.

+ Provide increased resources, both within the justice system
(to provide for dedicated Crown prosecutors who are
specifically trained to argue these particular cases, and to
facilitate quicker access to trials for accused who are held
without bail), and for police services across Canada to target
those offenders who are in breach of their conditions.

+ Increase the use of technology within the criminal justice
system, particularly electronic monitoring of offenders on
bail, to help maintain public safety in our communities.

+ Advocate for better data collection, to ensure that any new
policies that are developed are evidence-based and can be
evaluated for effectiveness and to better understand how
frequently bail is breached. This is particularly important given
that amendments made by the previous Bill C-75 mean that
no record of bail breaches are kept, and cannot be considered
by judges or justices of the peace in subsequent hearings.
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Zjencor

powered by Im:[[ DominNioN LENDING

CENTRES

HYDRAULIC CYLINDER REPAIR

Karen Penner INDUSTRIAL HARD CHRDMING

Jencor Mortgage Advisor

KAREN@JENCORMORTGAGE.COM W;&mgm "
Office: 403.245.3636 Fast, Reliable Service
Cell. 403.998.7171

www.empirehydraulics.com
23004-112 Ave, Edmonton, Alberta

Over 14 Billion in Mortgages Originated
PROUDLY SERVING CLIENTS SINCE 1987

ABOUT

For over a decade we at ARK Tiles and Drywall have always gone

above and beyond to satisfy our customers. Operating in Edmonton
Alberta, alongside various industry professionals we are here to meet
all your commercial and residential needs

ACCOUNTING & TAX AVENUE INC.

Corporate Accounts | Personal Tax Returns & Consultation

Formerly known as ekTrehan & Company Lid.
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\. Call Us = >, = 9 61326 Highway 41, PO Box 6380
(780) 826-5844 : j Bonnyville, AB T9N 2G9

| Christmas ornaments & Great Stocking
Transfer gifts o« E ; Stuffers!
Retirement gifts O)S‘o " ) 7

¥4 Promotional gifts ot
81 Want your badge done?

so: L Have Questions? Call or Text Peter 306-591-5536 -i.‘f-

| —— e A NS st DLk o

E><ECUTIVE ~.— E><ECUTIVE
DRYWALL = CEILINGS

=<SPECIALTY CEILINGS www.ExecutiveEdmonton.ca
=1 BASEMENT DEVELOPMENTS 780 q q q 26 q 7
=2 ALL RESIDENTIAL AND COMMERCIAL PROJECTS

<SPECIALIST IN PROFESSIONAL DRYWALL REPAIRS WWW.EXecC utiveDrywa ll.ca

it

HOTEL MACDONALD

10065 100th Street, Edmonton - Alberta T5J ONG, Canada Tel +1 780 424 5181 Fax +1 780 429 6481 hotelmacdonald@fairmont.com

Toll Free room reservations only + 1 866 540 4468

Alberta Police Beat 31



Legacy Dodge Claresholm

Let your legacy start here.

- 5202 15t Street West
R AGInoarE . Ra “on6254555  Q cirednoim AB oL 0T

B e

- Pho Song Huong Viethamese Restaurant
LEEN (97th St. NW) - Vietnamese

A-PLUS ETNGE
REGISTRY SERVICES LTD

THE MOST COMPLETE HOME IMPROVEMENTS & LIFESTYLE stoRe
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ANGELO

Collection

Balityk Meat and
Peli

Edmonton, Alberta

Bl e o 1 . 4
B3 Foox Tienda Latina Argyll Foods

ARGYLL FOODS

Convenience Store

Carlos Isaias

Bernardo Maldonado 9844 63 Avenue

Edmonton AB T6E 0G6

Phone: 780-438-3684
Fax: 780-705-5003
mragshé @yahoo.ca

Mon - Sat: § am - 9 pm
Sun & Holidays: 11 am - 5 pm
www.sutiendalatinaaf.ca

ASA

- |
Contact Us Today!

Address

22801 9th Ave, Hillcrest Mines, AB, TOK 1C0

Email

asaonsite@shaw.ca

Business Hours

RURAL

o

Flowers, Embroidery, Trophies, Engraving, Promotional Items, Rustie Decor

4902A 50Ave
Vermilion, AB T9X 1A4
barnyardcreations@outlook.com

Find us on Facebook

TRAILERS LTD. o s 768 2P1

el —sﬁl'r';,a MR ETR T

Bhai-K Holdings Inc.
Bhai Ke Homes
0O/A Bhai-K Holdings Inc.

Gurtej (Tj) Sidhu
AGY
BETTER PLIORS R WA p—
Ph: 780-905-6868 N

Email: Baikliveca BHAI—K HOMES
www.bhaikholdings.ca Experienced Infill Home Builder

n CHBA
Algmder

Progressive i ;k Built

HOME WARRANTY

Blue Quill Wellness Centre

°
= a =—* + Acupuncture
* Physiotherapy
‘a/t’ ' KOE\\‘Q.& « Manual Osteopathic therapy
* Massage Therapy RMT

Phone: 780-485-6002 Web/Online booking . acumassoge.co
Text message: 587-317.7024
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1418 17 8T. S
LETHBRIDGE, AB

403-942-3336
www.bootsmabakery.com

orders@bootsmabakery.com

Calgary China Town Development Foundation
128 2 Ave SW Main

Calgary AB

403-265-2003

Jack Yee

._g_///___/:ff_- ® Full Load & LTL Service
”""F I ® Contract Haullng_

gﬁPGRTATION COMPANY, INC. O Lross Dosk Fa(:lllty
DISPATCH 403-203-0669  TOLLFREE 1-888-253-8838

www.bullettci.com

Service is our business --- Whatever it takes

CANESSCO

SERVICES INC.

IT'S A SIGN!

OLD

Proudly serving clients in Edmonton and the Greater

Edmonton Area for over 30 y

CASTLEDOWNS BINGO

(780) 457-4671

12222-131 Ave NW, EDMONTON AB

P Natarst Bowne - Cumurnd Biorss « Birighy
| Glese Rsces - Caacrvin Riscas - Fesplase om

780-938-2752 780-938-3431
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(403) 250-3027

info@chartercoating. com

Charter Coating Service (2000) Ltd
#6, 4604 - 13 St NE
Calgary, AB T2E 6P1

(403) 275-4424




CD CORMODE & DICKSON

o

-Steel Doors I

'1888 -875-9090, C SIRIUTES

jl-lome

hardware

FINELINE

STATIONERY LTD.

(BourcE

AUTHORIZED DEALER

408 - 50 St. Box 6326, Edson, Alberta T7E 1T8
Tel: 780-723-3570 Toll Free: 1-800-232-7210 Fax: 780-723-5842
finelinecopy@ gmail.com www. finelinestationery.ca

CORNERSTONE

Ralph Dokter, P.Eng main: 403-769-1988
President / Project Manager fax: 403-769-1986
cell: 403-816-7740

Suite 200E, 1144 - 29 Avenue NE ' erstoneeng.ca
Calgary Alberta, T2E 7P1 rdokter@comerstoneeng.ca

F. Albert \.

Lavergne

FLYRITE

ACCESSORY OVERHAULS
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2\ FAIRFIELD WATSON

Q'W eemanac

\\( benefits consulting
Group Benefits
Group Savings MIKE REINIGER
Individual Insurance Trailer Sales
Wellness Programs
Sl 15750 - 128 Avenue Tel. 780.447.1559
falrfleldwatson‘com Edmonton, AB T5V 1G1 Fax. 780.447.2515
www.manacwestern.ca Cell. 780.974.9411
www.gerrys.ca mike.r@manacwestern.ca

+ Pick Up and

Deliveries
+ Drive Homes -
+ Courtesy Calls Schedule An Appointment
We accept cash, - -

ol oF raataredid Grandview Denture Clinic
and debit 12305 63 Avenue
Edmonton, AB T6H 1R4

w.‘;—mer Phone: (780) 413.6126

Owner/ Operator gvddinic@gmail.com

Imag ine

INSTITUTE FOR
LEARNING

Hurley's Meat Distributors Ltd. CONTACT DETAILS

Heide I.berg CONCRETE PRODUCTS & SUPPLIES,
Materials

Q@ 14802 94 Street, Grande Prairie, AB, T8V 8L7

o (780) 423-6300

K & F Rollshutter Manufacturing

Cam Sopczak
Owner/Operator

www.rollshutter.ca

Personal: cam(@rollshutter.ca
General Sales: sales@rollshutter.ca
Office: 780-440-1934 Fax: 780-440-6565
7911 - 25 Street, Edmonton, AB T6P 1N4
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KONECGRANES

Lifting Businesses™

CLAIM DENIED?

You Have nghts Let Us Help Ludwar Law Firm

James W. Ludwar s, jn.

Professional Corporation

« DISABILITY CLAIMS Disability Law

« SERIOUS INJURY CLAIMS Phone (403) 670-0055

- MOTOR VEHICLE Toll Free 1-877-682-3476
ACCIDENT CLAIMS Fax (403) 670-0056

#101 429 14,5 “r, Cs
- APPEALS it S

www.yourdisabl'htylawyer.ca

MCLENNAN ROSS

LEGAL COUNSEL

NAPA AUTO PARTS / CMAX - KOROL
AUTOMOTIVELTD

12009 99 AVE, GRANDE PRAIRIE, AB
T8W 0J7
Phone: (780) 532-0351

Fueling Relationships with Responsible Service

BULK SALES

____Lori's____
Leather & Repair

403-876-2001

A &

CUSTOH BOO"I‘S & BOOT REPAIR

9 005!"1-5 00PM

Mar-Ko Metal Products Inc

12417 - 67th Street NW
Edmonton, AB TSB 1N2

Phone: 780-471-2357
Fax: 780-474-3673

Your Key Mortgage Partners

MORTGAGE
ARCHITECTS

|

MINCHER KOEMAN

LAW CHAMBERS
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NEW MILLENIUM TIRE CENTRE

Nutrien

Ag Solutions-

Bonnyville, AB  780-812-2571
“Proud Supporter of All First Responders”

Rosewood Dentistry
Dr. Zeena Shaya DDS.

201-1955 King Street E.
Hamilton , Ontario
L8K-1w2

New Patients are Welcome

ﬁ};’ Contact us @ (905)547-8033
‘7 WOOD office@rosewooddentistry.ca

DENTISTRY .
rosewooddentistry.ca

.

& Go

%
)

YOUR ONLINE BEAUTY WORLD
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Oilfield Hauling

| -
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P S I G N S PRINTING.T-SHIRTS
WINDOW TINTING
Sagar ©403-717-1788

S ERCEIN T Y

FUNERAL SERVICE

Basic Cremations « Funeral Services
Monument Specialists = Pre-Arangements
24 Hour Assistance

South North Ford
5 Waebaskiwin.
 TBO-450-0101  780-477-7500 709981422 mm—&?ﬂ W 780-352-5300

SERENITY FAMILY SERVICE SOCIETY - YOUR NOT-FOR-PROFIT SOCIETY

s TOOLS THAT WORK

HOME & GARDEN | INDUSTRIAL
CONTRACTORS | ACREAGES

SOUTHSIDE AUTOMOTIVE | TRADESMEN
78O-438-2117

4932 - 99 Street RENTALS: HUGE INVENTORY

WESTSIDE SALES: ABRASIVES | FASTEMERS
260-451-2005 NEW OR USED EQUIPMENT
1’;03 - !_:33 Street HILTI & BOSTITCH SUPPLIES

Bam-4:30pm

SNOWBIRD RENTALS ..

EDMONTON, ALBEATA

www.snowbirdrentals.ca




Eridal

sonali  JSW/SLLERY

Since 1976 Collections

Tel: 403-241-2030
mail: info@stanleyaccounting.ca Re U] L

ress: 1210-12 Royal Vista Way NW
(‘a!qaw AB T3R ON2

Fm'll T v

<Sr> T 3
SEN Lﬁilb

LIGHT DUTY - MEDIUM DUTY - HEAVY DUTY

| 403-795-302 1

tabertowing@gmail.com

{ Technicore

w PREMIER PHOTO LAB

Ph: (780) 457-0004
Cell: (780) 504-8382

TLC Disposalcan handle all  Contact information
your waste needs

v 3 SHOP WHERE SOLUTIONS ARE ENDLESS TLC Disposal handle waste disposal with  Wood Buffalo, Alberta, Canada
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TRAVELAND
RV
>
, \TI Traveland RV Supercentre Airdrie
&, TOURMALINE e kisgmies M

O | |_ C O R P Airdric, AB T4A 0AX

Sales - (844) 279.0272
Service — (R44) 278-3 169

info@tvl.ca

MATHAM PRINS
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TRONNES
CEOMATICS = :
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o Fap- G015~ 2ai-(E
TROMMES CA 515510 5L5E | Calgery. AR

Woods Dispensary

WrK kkeep 293120 Avenue S
QD% wy .

Lethbridge, AB TIK 3M5

Phone
Main: 403-328-0822
Fax: 403-317-1963

Mailing Address; P: 780-624-4302

Box 1641 Grimshaw, AB TOH 1WO0  F: 780.624-4309

Business Address: E: Gith@w !Hx:okl‘.w'itillg ca Email

10011-102 Ave, Peace River, AB W wwaw.w l]»:ln:nkL:-\-Iunj‘l\_‘;. info@woodsrx.ca

refills@woodsrx.ca

York Realty

Canadian Western Bank Place

Suite 1600 10303 Jasper Ave
1) B AR | THE BEST AT WORK Edmonton, AB | T5J 3N6

T 780.421.4000 F 780.426.7783

E info@yorkrealty.ca

~ 1
Bl G A
Contact Us
Tel: 587-353-2632
Fox: 587-353-2634
info@mcleaniegalyyc.com
Suite 503, 9 SW,

Jbe
RKing's
, s (5QQAL

40 Spring 2023



@BEACHCOMBER HOT TUBS & PATIO

cognizing Dedication, Courage, and Self-5acrifice

& )
PARAMEDICS

FIRST RESPONDERS
PROGRAM

Exclusive Discounts on Hot Tubs, Patio Furniture & More
Contact One of The Stores Below For More Details

BE AC H CO M BER West Edmonton South Edmonton Sherwood Park

15139 - 118 Avenue NW 5213 - 99 Street NW  #128, 270 Baseline Road

HOT TUBS & PATIO (780) 448-9815 (780) 435-3338 (780) 467-1119

www.beachcomber.ab.ca
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Bennett
Jones

Working with you to serve and protect.

Bennett Jones LLP has had the priviledge of working with Canada'‘s
policing community for more than four decades. Founded on our
service to 14 consecutive Calgary Chiefs of Police and now representing
the interests of law enforcement officials throughout Alberta and
beyond, our goal is to support police services in Canada—through our
understanding of the unique challenges that you face, the complexities
of your profession and the importance of modern day police work.

Bennettjones.com
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SERVPRO® of
Calgary South

403-255-0202

servprocalgarysouthab.com

Independently Owned and Operated

Restoration:

« Fire, Smoke, Soot

« Water Removal and Dehumidification
. Mould Mitigation and Remediation

» Move-Outs and Contents Restoration

* Electronics and Equipment
« Document Drying
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Specialty Services:

* Fentanyl

* Vehicle Decontamination

» Organic Matter

« Biohazard Pt 3

—

*Tear Gas

Like it never even happened.®

Over 1,700 Franchises in North America | SERVPRO® Franchise System Serving Since 1967
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ITRIBUILD

CONTRACTING | CANADA

OUR MISSION

TriBuild has been building partnerships since our inception in 1982. Focused on providing a
better future for the communities in which we operate, we have built a solid reputation as a
respected General Contracting and Construction Management service provider.

Our commitment to safety, quality, budget and project administration has earned us the
trust of a diverse client base. These clients include corporate offices, government
buildings and critical facilities.

The TriBuild Management Team consists of specialists in construction management. We work side by side with our clients to
deliver the highest value for each dollar of construction capital cost.

OUR COMMUNITY INVOLVEMENT

TriBuild knows that a business is only as good as it's reputation. We are focused on customer satisfaction, long-term
relationships and commitment to excellence. These are cornerstones of TriBuild’s corporate philosophy.

We are committed to impacting the greater community in the same way. TriBuild actively supports the communities we live and
operate in. Over the years, TriBuild has built long term relationships with severall Children focused charities as well as invested
in Community Safety. TriBuild has exisiting partnerships supporting local law enforcement initiatives as well as Canadian
veterans with the Royal Canadian Legio.

TriBuild is actively pursuing charity opportunities in order to build a lasting legacy of community involvement. In 2019, TriBuild
became a Founding Member for the TELUS Friendly Future Foundation.

3 Skyline Cres NE, Calgary AB T2K 5X2 e tribuild.com
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savings For You

GIVE YOUR
INSURANCE
PREMIUMS
A WHOLE

NEW LOOK.

Johnson Insurance has worked closely with West Region Emergency Responders to provide access
to helpful services and products that take care of your home and car insurance needs.

With Johnson, West Region Emergency Responders have access to:

g @ »  First Claim Forgiveness
2$890% =+

in Sa\fings when you

bundie home & car insurance*

Flexible Payment Options

Identity Theft Protection

Take advantage of this special offer now. Mention group code V@ for your preferred rates when you
give Johnson a call today at 1.877.742.7490 or visit Johnson.ca.

Call for a no-obligation guote and you'll be entered for a chance to

O
OHNSON
WIN. 55425001 s

HOME-CAR

Johnson Insurance is a tradename of Johnson Inc. (*Johnson® or JI"). a licensed insurance intermediary. Home and car policies underwritten exclusively, and
claims handled, by Unifund Assurance Company ("UAC"). Described coverage and benefits applicable only to policies underwritten by UAC in Alberta. |l and
UAC share common ownership. Eligibility requirements, limitations, exclusions. additional costs andfor restrictions may apply and/or vary based on
province/territory. *As of March 1, 2021, $890 combined savings available on home and car insurance if the following discounts are applicable: conviction free,
multi-line (home and auto), multi-vehicle, winter tire, new business, and member (home and auto). Dollar savings may vary otherwise 'NO PURCHASE
NECESSARY. Open May 1, 2022 to April 30, 2023 to legal residents of Canada (excluding Munavut) Wwho at the time of entry: (1} have reached the age of majority
in their jurisdiction of residence and (2) are a member of an eligible recognized group of I with whom Johnson Inc. has an insurance agreement. Twelve (12)
prizes avallable. each consisting of $2.500 CAD. One prize is awarded after each of the 12 months of the contest. Each draws includes all eligible entries since
start of contest. Odds of winning depend on the number of eligible entries received. Math skill test required. Rules: https:{/pages.johnson.ca/2500prize
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The most comfortable 4 _advantages over
duty belt in the world any other duty belt in the world:
Wetch Us On & -No rubbing on upper hip bones

(11| Tube #) -No pulling on lower back

. €) -No pinching the sciatic nerve
- Ki @ *No squeezing off blood flow to lower legs

Sold only in sets ie: (INNER AND
OUTER BELT)

Made in Canada

www.hi-tec.qc.ca 1-(888)-709-4400 service@hi-tec.qc.ca




Everyone’s got their first,
have yours in Midtown

Your first hame, frst dog, first child, frst time hosting dinner = there's
B lal o Fewts thist heppen st hams. Ye've gol 4 hamedi ke Thst
=l

warks Tar sl al that. Viest o Walcanms Ceatras and et started

MIDTOWN  bulding the frst hame you'll really love
*DUPLEXES

FLAMED HOMES
» FRONT DRIVE HOMES

SHANEHOMES.COM/MIDTOWN



