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COLLECTIVE AGREEMENT signed this day of , A.D., 2023
BETWEEN:
THE CORPORATION OF THE CITY OF CALGARY
in the Province of Alberta
(hereinafter referred to as "The City of Calgary")
OF THE FIRST PART
and
THE CALGARY POLICE ASSOCIATION
of the City of Calgary, in the Province of Alberta

(hereinafter referred to as "The Association")

OF THE SECOND PART

Whereas the Association and The City of Calgary have bargained for the purpose of
determining remuneration and working conditions of Members of the Association, the
parties now therefore agree with each other as follows:

1.00 COVERAGE AND DEFINITIONS

1.01 Definitions

All words that have an associated definition in the Collective Agreement will be
capitalized.

"Afternoon Court" shall be deemed to commence at the specific times during the afternoon
as designated by the particular Court at which attendance is required and conclude by no
later than 4:30 p.m. (1630 hours).

“Afternoon Relief” is any Relief which commences after 11:30 a.m. (1130 hours) and prior
to 5:30 p.m. (1730 hours).

"Board of Directors" shall mean the President, Vice-President, and Directors of the
Calgary Police Association.

"Calendar Year" shall mean a period of twelve (12) consecutive months commencing
January 1 and ending December 31.

"Calgary Police Service" shall mean The City of Calgary's municipal police service
pursuant to the Police Act. “CPS” shall mean the Calgary Police Service.
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- "Chief of Pohce" or “The Chief” shall mean the Chief Constable of the Calgary Pohce
Service of The City of Calgary.

"Classification" shall mean those classifications as outlined' in Schedule “A” attached
hereto. _

"Commission" shall mean the Calgary Police Commission as established by By-law
number 25M97 pursuant to the Police Act.

"Continuous Service" shall mean the continuous period of a Member's employment with
the Calgary Police Service, or unless otherwise specified herein.

"Court" shall mean any Federal, Provincial, Municipal, Civic Tribunal or Accident Review
Board acting in a judicial or quasi-judicial capacity and shall include Federal, Provincial,
Municipal or Police Service Inquiries or Hearings, and any Crown meeting pre-approved
by a supervisor.

"Court Time" shall mean attendance at any Court by a Member while the Member is not
on duty to give evidence as a Witness or acting as an agent on behalf of a Member,
whether called upon to give evidence or not.

“Day Relief” is any Relief which commences after 5:30 a.m. (0530 hours) and prior to
11:30 a.m. (1130 hours).

"Duty Roster" shall mean a Member's regularly scheduled hours of work as established
by the Calgary Police Service.

- “Former Member” shall mean any person previously a Member, covered under the
scope of this Agreement, including retired Members.

“LTD” shall mean Long Term Disability.
“MEBAC” shall mean the Municipal Employees’ Benefit Association of Calgary.

"Member" shall mean any person covered under the scope of this Agreement and holding
a Classification as outlined in Schedule "A" attached hereto.

"Morning Court" shall commence and conclude at the specific times during the morning
as designated by the particular Court at which attendance is required.

“Night Relief’ is any Relief which commences after 5:30 p.m. (1730 hours) and prior to
5:30 a.m. (0530 hours).

"Position" shall mean a collection of duties and tasks assigned to a Member.

“POCBA” shall mean the Police Officers Collective Bargaining Act.
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"Rank" shall mean those Classifications entitled "Classifications with Rank" as outlined in
Schedule "A" attached hereto.

"Relief” shall mean the daily scheduled hours of work commencing at a designated start
time.

“Seniority” shall be calculated based on a Member’s length of service in the
Calgary Police Association since their most recent date of hire, subject to any
adjustments outlined in this Agreement.

“SFPP” shall mean the Special Forces Pension Plan.

"Shift" shall mean Reliefs worked in a one (1) week period from Sunday to Saturday
inclusive, as identified on a posted Duty Roster.

"Swing Shift" shall mean any combination of Reliefs as defined in this Collective
Agreement where the end of one Relief and the start of the next Relief has less than the
standard number of hours of the Shift the Member generally works.

“The City of Calgary” or “The City” shall mean the Corporation of The City of Calgary.

"Time Credit" shall mean one (1) hour of time accruing to a Member that the Member is
entitled to take off duty or to be paid for on a straight time basis at the earned value.

"Witness" shall mean any Member called upon to give evidence in any Court.
“WCB” shall mean the Workers' Compensation Board.

1.02 Purpose and Coverage

The purpose of this Agreement is to stipulate the rates of pay and working conditions of
those Members covered by the CPA as mentioned in this Agreement.

1.03 Recoagnition

The City recognizes the CPA as the sole bargaining agent for and on behalf of all
Members covered under the scope of this Agreement.

The CPA recognizes that it is the function of The Chief to exercise the regular and
customary functions of management, to direct the work and deploy the staffing resources
of the CPS, subject however to the terms of this Agreement.

1.04 Term of Agreement

This Agreement shall be in full force and effect and shall be binding upon The City and
the CPA and their respective successors and assigns during the period from 2021
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- January 4 to 2023 December 31 and from year to year thereafter, unless either party at
any time not less than thirty (30) days and not more than ninety (90) days preceding the
expiry of the term of the Collective Agreement, or in any succeeding year, gives notice in
writing requiring the other party to meet and bargain collectively and in good faith as
provided for in the Police Officers Collective Bargaining Act.

1.05 Electronic Communication

All formal communication between the parties related to the collective agreement
shall be sent electronically.

All formal communication to Labour Relations shall also be sent directly to
Ir@calgary.ca

2.00 CPA AND MEMBER RIGHTS
2.01 Check-Off

. The City shall deduct and forward to the CPA on a biweekly basis an amount equivalent
to membership dues and Life Insurance premiums for every person employed within the
scope of this Agreement.

2.02 Discrimination

The City agrees that there shall be no discrimination against any Member because they
- are a Member of the CPA. The Commission, The Chief or supervisory staff shall not make
. notations on the personal record of any Member concerning CPA activity unless it
interferes with their work to the extent that a warning or notation is required. Where a
warning or notation is required, the Member shall be given a copy of the notation and a
copy shall also be forwarded to the CPA.

2.03 Harassment

The CPS and the CPA recognize the negative impact that harassment has in the
workplace and they will make every effort to prevent harassment between all CPS
- employees and outside parties. Neither the CPS, nor the CPA, will tolerate, ignore or
condone workplace harassment.

2.04 Discipline

(@) Misconduct of a Police Officer is defined in the Alberta Police Act and Police
Service Regulation. The CPS shall deal with mlsconduct of a Member in
accordance with this Act and Regulation.

(b)  Any: Member who, having been charged with a disciplinary offence, is
subsequently: exonerated of all charges shall be entitled to Court Time for all
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appearances, subject to the Court attendance provisions of this Agreement.

2.05 CPA Representation

A Member who is going to be reduced in Rank, suspended, or dismissed shall be advised
in advance of their right to have a CPA representative present:

(a) when they are given reasons for such action; and

(b) when attending a hearing before The Chief, which may arise from such
action.

2.06 Personnel File Review

(@) In the presence of the Director of the Human Resources Section or their
designate, a Member shall have the right to see their official personnel file held
in the Human Resources Division of the CPS. A Member may have copies of
any information in their file addressed to them personally.

(b) - Provided permission is granted by the Member, and provided the CPA is
representing the Member, a representative of the Board of Directors of the CPA
may accompany such Member when reviewing the personnel file.

2.07 Ride-Along

A Member shall have the option of accepting a ride-along on a voluntary baS|s however,
nothing shall require a Member to accept a ride-along.

2.08 Occupational Injury Compensation

The City agrees that a Member who sustains an occupational injury while carrying out
their duty as a Police Officer, and is receiving WCB benefits, shall receive such
compensatlon that will equal their regular take home pay provided however, that they
agree to assign all WCB and/or MEBAC benefits to The City. It is:agreed that, when
appropriate, such Member shall apply for LTD benefits.

2.09 Police Work

(a)  No Member shall be requested or permitted to do police work at any time except
under and pursuant to the terms and conditions of this Agreement.

(b) A Member shall be covered by the scope of this Agreement if, in the judgement of

the Chief of Police, said Member was required to act in the lawful execution of their
sworn duties as a Police Officer during their off-duty hours.
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2.10 Transportation

Members shall be transported to and from their home by CPS arrangemeht within the City
limits during the time that Public Transportation is not available.

2.11 Collective Agreement Printing

The City shall undertake to arrange for the printing of sufficient copies of the Agreement
in @ booklet form within ninety (90) days of the date of the Agreement and shall accept
the full cost thereof.

212 All Personnel Memos

The CPS agrees to include the CPA President and CPA Vice-Presidents on each
and every All Personnel Memo, which is distributed to the CPA membership. It is
incumbent on the CPA to provide the CPS with updated email addresses.

3.00 GRIEVANCES

3.01 Grievance Procedure

The City and the CPA jointly recognize the desirability of resolving conflicts through the
use of good judgement, communications and clear directives by all parties.

Either party to this Agreement may lodge a grievance with the other party on a difference,
- which arises between the parties, bound by this Collective Agreement, as to the
- interpretation, application or operation or any alleged violation of this Agreement. A copy
- of all grievances shall be forwarded to corporate Labour Relations, Human Resources.

Note: For the purposes of this section, working days shall be consecutive days
exclusive of Saturdays, Sundays or statutory holidays recognized by The City.

(@ STEP1

The CPA shall present the grievance in writing to the Executive Director, Human
Resources or their designate. The Executive Director, Human Resources or
their designate shall render their decision in writing within ten (10) working days. If
a satisfactory settlement is not reached STEP 2 may be taken.

(b) STEP?2

The CPA shall have the right to be heard by The Chief or designated Deputy Chief.
In making application for a hearing, the CPA shall deliver to The Chief or
designated Deputy Chief within fifteen (15) working days of the date the Executive
. Director, Human Resources rendered their decision, a statement which shall
" include an outline in writing of the grievance. The hearing shall be held within
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fifteen (15) working days of the date the application is received. The Chief or
designated Deputy Chief shall, within fifteen (15) working days following the end
of such hearing, give their decision in writing to the CPA.

() STEP 3 - ARBITRATION

If a settlement satisfactory to the CPA or The City has not been reached, either of
the parties may notify the other party in writing within twenty (20) working days of
its intent to submit the grievance to an Arbitration Board. The Arbitration Board
shall be comprised in accordance with the POCBA.

Where the parties mutually agree, a single arbitrator may be appointed in
accordance with the POCBA.

3.02 Policy Grievance

When a dispute involving a question of general application or interpretation of this
Agreement occurs, the CPA shall present a policy grievance, in writing at STEP 1 to the
Executive Director, Human Resources or their designate. All subsequent steps are
applicable.

If both parties agree it is appropriate, a policy grievance shall be heard by‘ the applicable
Human Resources Manager of The City (Step 1) and the Chief Human Resources Officer
of The City (Step 2).

3.03 Grievance Timelines

(a)  Grievances not submitted within sixty (60) days after the circumstances giving rise
to such grievance occurred or should reasonably have been known, shall not be
considered. :

(b)  The time limits as set out in the grievance procedure rriay be extended by any
longer period which is mutually agreed to by the parties. In addition, Steps 1 and/or
2 may be by-passed if mutually agreed to by the parties.

4.00 PLACEMENT OF MEMBERS

4.01 Promotions and Reductions in Rank

All promotions and reductions in Rank shall be made by the Chief of Police. All
promotions shall follow a natural Rank progression.

4.02 Promotions

(a) The CPS shall determine if a vacant position within the Rank of Sergeant,
Detective and Staff Sergeant will be filled.
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(b)

(c)

(d)

(e)

(f)

(9)

(h)

4.03

The CPS agrees to conduct all promotional processes in an unbiased and
equitable manner.

All promotions shall be made on the basis of ability to perform the work, merit and
seniority. Where ability to perform the work and merit are relatively equal, seniority
will be the determining factor.

The promotional process shall be based upon recommendations of a Board of
Officers appointed by The Chief. The Board of Officers shall sit as required to
review and assess those eligible for promotion.

At the conclusion of each promotional process, a Qualified Applicant List
(QAL) shall be created for any Member(s) who would have been promoted,
but were not, due to a lack of permanent position(s) within the Rank. Such
Member(s) shall be placed on the QAL, in order of their final score, as
determined by the Board of Officers. A Member(s) shall remain on the QAL,
for a period not to exceed one (1) year from the date it is created, provided
they remain eligible for promotion.

Should a permanent position(s) become available, Member(s) shall be
promoted in their order on the QAL. The promotion shall take effect the date
the Member commences work in the applicable Rank.

The CPA shall be provided with a list of all candidates competing for
promotion for the Ranks of Sergeant, Detective and Staff Sergeant.
Following the promotions cycle, the CPA will be provided with a copy of all
successful and unsuccessful candidates, as well as the QAL.

No Member shall be promoted to any Rank through any process other than that
which is outlined in Article 4.00 of this Agreement.

No vacancies shall be filled, or promotions made, from outside the Members
covered by the scope of this Agreement provided that such Members have the
ability to perform the work, other than in the case of new recruits to Constable, or
in the case of rehires pursuant to Clause 4.06.

Promotional Application Criteria

(a)

To be eligible to apply for promotion to any Rank, any Member must:

(1) Pass examinations within four (4) years of the application, as set by The
Chief; and

(2) Have two and.one half (2 1/2) years Continuous Service within the CPA
(including any time credited under Clause 4.06 Rejoining); and

(3)  Be confirmed in their present Rank.
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(b)

()

4.04

To be eligible to write the examinations referred to in Clause 4.03 (a), a Member
must have at the time of writing the examination five (5) or more years of
Continuous. Service with any Police Service and be confirmed in their present
Rank.

The object of any examination will be to test the educational and theoretical
knowledge of the Member, but the fact that any Member has passed the
examinations does not entitle them to promotion, or to promotion before another
Member who has passed the examination at a later date.

Expressions of Interest and Competitions

(a)

(b)

4.05

The CPS reserves the right to determine if a vacant position is to be filled.
Where such position is to be filled, the CPS may utilize the Expression of
Interest (EOI) or the Competition process to fill lateral positions and acting
assignments within the Ranks of Constable, Sergeant, Detective and Staff
Sergeant. The CPS agrees to conduct all EOls and Competitions in an
unbiased and equitable manner.

At the time of the posting, the CPA shall be provided with a copy of the
posting referred to in 4.04(a) and the accompanying position profile.
Following completion of the EOIl or Competition, the CPA shall receive a list
of all candidates, those who were successful, as well as any Member(s)
placed on a Qualified Applicant List, if applicable.

Acting

(b)

4.06

A Member covering a higher Rank for at least one-half (1/2) of a full Relief, shall
be appointed to the appropriate temporary acting Rank and shall be entitled to all
pay and allowances for such Rank as set forth in this Agreement, for hours worked
in that capacity. Further, upon completing six (6) consecutive months of
appointment to such higher Rank and continuing such appointment, a Member
shall receive leave with pay at the rate of the higher Rank for the duration of their
acting assignment.

A Member covering a higher established Rank must have passed the
promotional examination for that Rank.

Rejoining

(@)

2021

Any Member who leaves the CPS may, within two (2) years of leaving and subject
to the approval of the CPS, be re-hired in the CPS at the Rank that the Member
left provided the Member has the ability to perform the work and provided that a
Position is vacant such that the Member rejoining does not displace someone who
has filled the Position or is on probation.
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- (b)

()

(d)

4.07

Any former CPS Member who is rehired to the CPS within one (1) year of departure
shall be credited with their prior service for the purposes: of annual leave and
seniority. This prior service will be deemed to be Continuous Service for the
purposes of Clauses 4.03 (a), 4.03 (b) and 6.02 (a) and (b).

Any former CPS Member who is rehired to the CPS between one (1) year and two
(2) years of their departure shall be credited with their prior service for the purposes
of annual leave and seniority. This prior service will be deemed to be Continuous
Service for the purposes of Clauses 